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ARTICLE I - PREAMBLE

The following Agreement between the Town of Manchester, hereinafter referred to as the
"Town" and the Manchester Supervisory Unit, CSEA, SEIU Local 2001, hereinafter
referred to as the "Union" is recorded in written form to meet the requirements set forth in
Section 7-470(c) of the Municipal Employee Relations Act of the General Statutes of
Connecticut.

This Agreement is designed to promote a cooperative relationship between the Union and

the Town and to provide for an equitable and orderly procedure for the resolution of
differences in accordance with the provisions specified herein.

ARTICLE II - RECOGNITION CLAUSE

The Town recognizes the Union as the exclusive bargaining agent for the purpose of
establishing wages, hours and conditions of employment for all employees in those titles
listed on the certification issued by the Connecticut State Board of Labor Relations (Case
No. ME-9062) and those titles added to the bargaining unit effective July 1, 2004, excluding
the Assessor, Collector of Revenue, Director of General Services, Director of Senior
Citizens Center, Director of Information Systems, Accounting Manager, Director of
Finance, Director of Planning and Economic Development, Budget and Research Officer,
Director of Administrative Services, General Manager, Director of Public Works, Public
Works Administrator, Director of Human Services, Director of Parks and Recreation,
Water and Sewer Administrator, Director of Human Resources, Human Resources
Specialist, Director of Health, Director of Social Services, Chief Building Inspector,
Town Engineer, Parks Administrator, Police and Fire personnel, and all other employees
of the Town including temporary employees assigned to titles included in the above-
mentioned certification and part-time employees.

ARTICLE III - UNION SECURITY

Section 1. All employees in the bargaining unit who are members of the Union on
the effective date of this Agreement, or who afterward join, must remain members to the
extent of paying monthly dues to the Union uniformly required of all members for the
duration of the Agreement as a condition of continued employment.

Section 2. Employees in the bargaining unit hired after October 16, 1985, who are
not Union members on the effective date of this Agreement shall, as a condition of
continued employment, pay the Union each month a service charge as a contribution
toward the cost of administering and negotiating this Agreement and servicing of grievance
provisions provided, however, that no employee shall be required to comply with this

Section before the completion of their first thirty (30) days of hire, or if hired prior to
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October 16, 1985. Objection to this Section by any non-member may be appealed in
writing to the Union.

Section 3. The provisions of Sections 1 and 2 above shall be in effect only as long as the
Union is the sole and exclusive bargaining representative for the employees covered by
this Agreement.

Section 4. Upon receipt of individual written authorization from bargaining unit
members, the Town agrees to deduct Union dues or a service fee monthly from earned
wages and remit promptly to the Union at its current address not later than the last day of
each month.

Section S. No payroll deduction of dues shall be made during a payroll period in
which earnings are insufficient to cover the amount of deductions, or shall such be made
from subsequent payrolls to cover the period in question.

Section 6. The obligation of the Town for funds actually deducted under this Article
terminates upon the delivery of the deductions so made to the person authorized to receive
such amounts from the Town.

Section 7. The Union shall indemnify, defend and save the Town harmless against any
and all claims, demands, suits or other forms of liability (monetary or otherwise) and for
all legal costs that shall arise out of or by reason of action taken or not taken by the Town
in complying with the provisions of this Article.

ARTICLE IV - MANAGEMENT RIGHTS CLAUSE

Section 1. Except as specifically abridged or modified by any provisions of this
Agreement, the Town has and will continue to retain, whether exercised or not all of the
rights, powers and authority heretofore existing, including but not limited to the
following:

a. To determine the standards of services to be offered by its departments
and divisions.

b. To determine the care, maintenance and operation of equipment and
property used for and in behalf of the purposes of the Town.

C. To determine the standards of selection for employment and to appoint,
promote, demote, allocate, assign and transfer personnel.

d. To select and to determine the number and types of employees required to
perform the Town's operations.

e. To establish work and productivity standards, and from time to time to change
those standards and to schedule and assign work.

f. To establish or continue policies, practices and procedures for the conduct
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of Town business, and from time to time to change or abolish such
policies, practices or procedures.

g. To relieve its employees from duty because of lack of work or for other
legitimate reasons.

h. To determine the content of job classifications.

1. To prescribe and enforce rules and regulations for the maintenance of

discipline and for the performance of work in accordance with the
requirements of the Town and to take disciplinary action.

J- To ensure that related duties connected with departmental operations,
whether enumerated in job descriptions or not, shall be performed by
employees.

k. To exercise complete control and discretion over the organization

and the technology of performing its work.
1. To fulfill all of its legal responsibilities.

The above rights, responsibilities and prerogatives are inherent in the Town Board of
Directors and General Manager by virtue of statutory and charter provisions and cannot be
subject to any grievance or arbitration proceedings except as specifically provided for in this
Agreement.

ARTICLE V - NO STRIKE AND NO LOCKOUT

Section 1.  The Union, its officers, agents or employees agree that it will not
instigate, promote, sponsor, engage in or condone any strike (including sympathy strikes),
slowdown, concerted stoppage of work or any other intentional disruption of the operations
of the Town, regardless of the reason for so doing.

Section 2. The Town will not instigate a lockout over a dispute with the Union so
long as there is no breach of Section 1 of this Article.

ARTICLE VI - NONDISCRIMINATION

Section 1. Neither the Town nor the Union shall discriminate against any employee
covered by this Agreement in a manner which would violate any applicable laws because
of race, creed, color, handicap, national origin, age or sex.

Section 2. Whenever the male gender is used in this Agreement, it shall be construed
to include equally both male and female employees.

ARTICLE VII - PROBATIONARY PERIOD
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Section 1. All new appointments to full-time positions, including those made by
promotion, shall be subject to a probationary period of six (6) months, except that the period
may be longer or shorter, depending on the nature of the position, if approved by the General
Manager and written notice is provided to the Union prior to the position being filled. The
probationary period required represents a total cumulative service time, and days may be
adjusted upward so as to properly allow for authorized leaves of absences or other
approved breaks in service. However, should any such leave of absence or break in service
be greater than two (2) months, the Town may require that the entire probationary period be
restarted at the time the employee returns to work. Probationary employees shall be subject
to all provisions of this Agreement except they shall not have the right to the grievance
procedure. All employees promoted or transferred shall be considered probationary
employees and shall be subject to all provisions of this Agreement, except that disciplinary
actions including termination which are a result of the employee's failure to demonstrate that
he can completely and satisfactorily perform the job within the time limits of the
probationary period may only be grieved up to and including the second step of the grievance
procedure.

One (1) month before the end of an employee's probationary period, the department head
shall submit to the General Manager, or his designated representative, a written performance
report recommending regular status, dismissal or extension of the probationary period for not
more than six (6) months. Should the employee's probationary period be extended, he
shall be notified in writing at least ten (10) days prior to the end of his probationary period.

ARTICLE VIII - LAYOFF PROCEDURES

Section 1. In the event of layoffs within a particular classification within a division,
employees in that classification shall be laid off in reverse order of seniority. In cases where
there is only one person in a classification within a division, the General Manager shall have
the sole discretion to determine the order of layoff of individuals in positions in this
bargaining unit, and the individual laid off shall have no bumping rights. The Town shall
make an attempt to place laid off employees in a vacant, funded position within the
bargaining unit, should one be available at the time of layoff and should the employee be
qualified to perform the position without additional training. If layoffs are known with
enough advance notice so that employees can be trained to assume a vacant, funded
position, the Town shall make an effort to provide the employer with training. The General
Manager shall determine whether an employee is qualified to perform the position and
his decision shall not be subject to the grievance procedure.

Section 2. Employees who are laid off shall have recall rights for a period of one (1)
year from the date of layoff and only to the class within the department or division from
which the employee was laid off. The last employee in the class laid off from the
department or division shall be the first employee recalled to that class within the
department or division involved from which the employee was laid off, provided he is
presently qualified to perform the work in the job classification to which they are recalled
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without further training. Employees shall have two (2) weeks from the date the Town
sends a notice of recall to the employee at his last known address to return to the job.

ARTICLE IX - HOURS OF WORK

Section 1. The regular hours of employment for positions in this bargaining unit shall be
eight (8) hours per day, five (5) days per week, Monday through Friday, scheduled by the
Town between the hours of 7:00 A.M. and 6:00 P.M., with one-half (1/2) hour lunch period,
except for:

a) the Assistant Recreation Director position, which may be scheduled
between the hours of 6:00 A.M. and 10:00 P.M.;

b) the Foreman's position in Sanitation, which shall work a Tuesday through
Saturday schedule;
C) supervisory employees who, while working on assignments involving

household hazardous waste collection days, may be scheduled between
6:00 A.M. and 6:00 P.M.; and

d) the Administrative Records Supervisor and the Customer Service Center
Manager whose hours shall be seven and one-half (7 '2) hours per day, five
(5) days per week , Monday through Friday.

Employees hired after July 1, 1999, shall be scheduled between the hours of 6:00 A.M. and
10:00 P.M.

The schedule for the Superintendent of Communications shall alternate each week as
follows: three (3) day shifts per week, two (2) evening shifts per week followed by three (3)
day shifts per week, two (2) night shifts per week. The workweek shall be Monday
through Friday, except that one (1) week per month as assigned the position shall work
Tuesday through Saturday. For the purposes of this Section, day shift shall be 7:00 A.M.
to 3:00 P.M.; evening shift 3:00 P.M. to 11:00 P.M., and night shift 7:00 P.M. to 3:00 A.M.

Section 2.

A. Employees in the bargaining unit, who are exempt from the provisions of the Fair
Labor Standards Act and/or State Wage and Hour requirements, and who are
required to attend meetings of Town boards and commissions, may be granted
compensatory time, not to be calculated on an hour-for-hour basis, in recognition
of extra hours worked. It is recognized by members of the bargaining unit, that
occasionally as part of their regular hours and compensation, they may be required
to report earlier or work later than the hours stated in Sections 1 above. Extra
work, required by the Town to be performed by employees, which occurs on a
frequent basis or for significant durations of time (greater than a total of sixty (60)
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minutes prior to or after regular working hours) which is scheduled in
advance, shall be paid or receive compensatory time off at the discretion of
the Town on an hour-for-hour basis at the employee's regular base rate, except for
employees within the Public Works Department and Water and Sewer
Department who shall be paid for such time. Employees shall be paid or receive
compensatory time off, at the discretion of the Town, provided they have exceeded
forty (40) hours per week, except for employees within the Public Works
Department and the Water and Sewer Department who shall be paid for such time,
at the rate of time and one-half (1 2) the employee's regular base rate if called back
to work on an unscheduled basis after the regular working hours for the position, or
on the sixth (6th) working day for the position. Double time (2) shall be paid when
called back to work on an unscheduled basis either on the seventh (7th) working day
for the position, or on a holiday listed in Article X of this Agreement, and provided
that they have exceeded forty (40) hours per week.

B. On-Call. Those employees within Field Services receiving on-call pay must be
within reach at all times and must respond to all calls received. Employees may not
travel out of the range of the pager provided. Failure to respond while on call may
subject the employee to disciplinary action. One (1) employee on call per week in
the Field Services Division and Water and Sewer Department (excluding
Treatment Plants) shall receive on-call pay of one hundred and seventy five dollars
($175) per week. Two (2) additional on-call persons in the Field Services Division
and the Master Mechanic, who are on call during the months of December 1 to
March 31, shall receive on-call pay of one hundred dollars ($100) per week during
said months. The call-in pay provision stated herein shall not apply to overtime
which is a continuation of the normal workday; weekend/holiday overtime work
scheduled in advance; overtime which is not a continuation of the normal workday,
but which is scheduled prior to the end of the previous workday. Those divisions
within the Public Works Department and the Water and Sewer Department which,
as of July 1, 1985, paid employees called in for work outside their regularly-
scheduled working hours, except when called within four (4) hours from the start
of any previous call out, a minimum of four (4) hours at time and one-half (1 %)
their base rate if called Monday through Saturday and double (2) their base rate of
pay for Sundays and holidays shall continue to make such payments.

C. Employees of the Water and Sewer Department who call additional personnel to
address after-hours work assignments shall be compensated for one hour at time
and one-half (1 '2) pay when such occurs on Monday through Saturday and at
double time when such occurs on Sunday or a holiday.

D. Subject To Call. All employees are expected to occasionally respond to calls
during non-working hours due to wunexpected or emergency conditions.
Employees are required to provide the Department with a current telephone number
and to respond when called. This provision is not intended to restrict the activities
of employees when off duty, except as otherwise provided herein.
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ARTICLE X - HOLIDAYS

Section 1. The following holidays shall be observed as days off with full pay:

New Year's Day Labor Day
Martin Luther King Day Columbus Day
Lincoln's Birthday Veterans' Day
Washington's Birthday Thanksgiving Day
Good Friday Day after Thanksgiving
Memorial Day Christmas Day
Independence Day

Holidays listed above shall be celebrated on the same day as the State of Connecticut as set
forth in Connecticut General Statutes, Section 1-4.

Section 2.  Holidays falling on a Saturday shall be celebrated on the preceding
day. Holidays falling on Sunday shall be celebrated on the following day.

Section 3. When a holiday falls while an employee is on annual leave the holiday shall
not be charged against the annual leave allowance.

Section 4. Each employee's holiday pay shall be computed at his regular daily rate.
Section 5. The Working Foreman and Work Coordinator in Sanitation shall be given
a day off with regular pay to be used at a later date within the fiscal year when a holiday

falls on one of his/her regularly scheduled days off. All holiday time shall be used in the
fiscal year in which it is earned.

ARTICLE XI - ANNUAL LEAVE

Section 1.

A. Employees hired prior to July 1, 1996 shall receive 20 days of annual leave
annually up to the fifth (5th) year of employment; 22 days between the fifth (5th)
and tenth (10th) years; and 25 days between the tenth (10th) and twentieth (20th)
year; and 30 days thereafter.

Employees appointed after July 1, 1996 shall receive 15 days of annual leave
annually up to the fifth (5th) year of employment; 20 days between the fifth (5th)
and tenth (10th) years, and 25 days between the tenth (10th) and twentieth (20th)
year; and 30 days thereafter. Employees hired after January of each year shall be
eligible for such leave on a prorated basis subject to other provisions of this
Agreement.
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Employees appointed after July 1, 1999, shall receive thirteen (13) days of annual
leave annually up to and including the fifth (5th) year of employment (effective
January 1, 2009, 14 days and effective January 1, 2010 15 days); fifteen (15) days
annually between the sixth (6th) year of employment and up to and including the
tenth (10th) year of employment (effective January 1, 2009, 16 days and effective
January 1, 2010 17 days); twenty (20) days annually between the eleventh (11th)
year of employment and up to and including the twentieth (20th) year of
employment; and twenty-five (25) days annually thereafter. Employees hired after
January of each year shall be eligible for such leave on a prorated basis subject to
other provisions of this Agreement.

B. Employees may request payment, at the employee's current base rate of pay, for up
to five (5) annual leave days per year, in lieu of annual leave, which may be granted
at the discretion of the General Manager if the work load in the department/division
is such that using the annual leave time allotted is not possible in the calendar year.
Denial by the General Manager of said request shall not be the basis for a
grievance. Employees who accrue and utilize compensatory time off in addition
to annual leave shall not be eligible for this payment.

C. Employees shall submit to the General Manager or his/her designee by November 1
the intention to carry forward up to fifteen (15) days of unused annual leave from
one year to the next. The amount of leave carried forward shall not exceed a total
of fifteen (15) days unless authorized by the General Manager or designee.

D. For employees hired prior to July 1, 2004, at the time of separation from the
Town, the amount paid for unused accumulated annual leave shall not exceed the
total of one (1) year of annual leave for which the employee is eligible, plus a
maximum of fifteen (15) days of annual leave time carried forward. Employees
hired prior to July 1, 1996, who have authorized accumulated vacation time, shall
be allowed to retain and be paid for their balance upon separation from the Town, but
any additional annual leave carried forward shall be limited to the fifteen (15) day
amount. Employees hired prior to July 1, 2004 who leave the Town's employ
during the course of a given year shall be paid out for accumulated time on a pro-
rated basis, subject to the provisions of Section 5-A.

Any payouts for annual leave due under this Section will be made in three equal
installments over a period of three fiscal years (year of retirement and subsequent
two years) if the gross amount exceeds $10,000. Payouts of less than $10,000 will
be made at the time of retirement.

Section 2. The standard annual leave year shall run from January 1 to December 31
with an employee's annual leave time computed on the basis of his anniversary of

employment and adjusted the following calendar year.

Section 3.
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A. Department heads shall annually, on or before May 15, fix a date when requests for
annual leave shall be submitted by employees, and shall arrange a schedule for
annual leaves within the department.

B. Whenever there shall be a conflict in requested annual leave dates, preference shall
be given to employees in the same work classification according to number of

years of service with the Town.

Section 4. Accrual During Leaves

A. No annual leave time shall be accumulated by employees who are absent from duty
on leave of absence other than sick leave.

B. Annual leave shall accrue for the first twelve (12) months in which an employee is
on Workers' Compensation. Upon reinstatement after a period of compensation,
the employee shall have one (1) year in which he/she may take such annual leave
as was credited as of the date of injury or illness, or as accrued while on
compensation. If an employee does not take such annual leave during this period,
said amounts shall be forfeited.

Section 5.

A. An employee hired prior to July 1, 2004, unless terminated consistent with the
terms of this Agreement, shall be entitled to full pay for any annual leave time due
him/her, subject to the provisions of Section 1-D, as long as at least three (3) weeks
written notice is given by the employee to the department head. Employees hired
on or after July 1, 2004 are not entitled to any payment for annual leave upon
separation from employment.

B. Annual leave time due an employee must be utilized prior to an employee taking a
leave of absence without pay. No additional annual leave will be credited during
his absence. Authorized leave of absence for one (1) month or less should not be
considered to be a basis of reducing an employee's benefits.

ARTICLE XII - SICK LEAVE

Section 1. Accumulated sick leave is a benefit to the employee and shall only be
utilized in the event of a personal illness or serious or disabling injury or illness, except that
an employee may use up to twenty-four (24) hours of sick leave annually for critical illness
or severe injury in the immediate family creating an emergency that requires the attendance
or aid of the employee. The Town provides no long-term disability insurance for its
employees beyond the provisions of the Workers' Compensation Act. It is therefore
crucial that employees conserve as much of their sick leave accrual as possible in order to
ensure against future need.
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The Town reserves the right to discipline employees whose utilization of sick leave is not
in accordance with the terms of this Agreement. Evidence of misuse of sick leave
includes, but is not limited to: patterns of sick leave use on Mondays and Fridays; use of
sick days immediately preceding or following holidays; and use of sick days in
conjunction with annual leave or other approved leaves of absence. Employees are
required to utilize sick leave in accordance with the provisions contained herein for a
personal illness or a serious or disabling personal illness or injury, except use of said leave
is not allowed where the injury or illness is sustained in the employment of another
employer or which is traceable to such employment.

A full-time employee shall accrue sick leave with pay of one and one-quarter (1'/4) days for
each full month of employment with no limit to the amount of unused sick leave that can be
accumulated to be reduced to one (1) day for each full month of employment for employees
hired after July 1, 1996.

To verify proper use of sick leave, employees shall be required to provide the Town with an
acceptable medical certificate on a prescribed form and signed by a licensed physician or
other practitioner whose method of healing is recognized by the State of Connecticut to
support a request for sick leave during annual leave; for a period of absence in excess of
five (5) consecutive working days or for any duration of absence from duty recurring
frequently or habitually, provided that the employee has been previously notified in writing
that such a certificate may be required; and to support a request for sick leave on a day which
the employee had previously requested to use annual leave and the request had been denied.
Employees may be required to provide such a certificate for any use of sick leave which
exceeds a total of five (5) days per calendar year in the sole discretion of the Town. The
requirement for a doctor's note shall be reviewed after twelve (12) months from the date
the requirement commenced.

Section 2. The department shall be notified by the employee whenever he is unable to
report to work because of illness not later than thirty (30) minutes after the start of the
employee's scheduled workday unless it is absolutely impossible to do so.

Section 3. Sick Leave Payouts on Retirement or Termination.
A. Employees Hired Prior to July 1, 1996:

1. Upon retirement, as defined by the Town of Manchester Supplemental
Pension Ordinance, an employee shall be paid for any unused, accumulated
sick leave up to one hundred five (105) days on the basis of the employee’s
current salary.

2. Upon termination other than discharge, the employee shall be paid, on the
basis of current salary, for any of his unused accumulated sick leave up to
forty-five (45) days, provided the employee has given two (2) weeks written
notice to the department head. There shall be no payout for unused
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accumulated sick leave for any employee who is discharged for disciplinary
reasons.

B. Employees Hired on or After July 1, 1996 and Prior to July 1, 1999:

1. Upon retirement, as defined by the Town of Manchester Supplemental
Pension Ordinance, an employee hired on or after July 1, 1996 and prior to
July 1, 1999, shall be paid for seventy (70) days of unused, accumulated
sick leave, based on an average of the last three (3) years' salary.

2. Upon termination other than discharge, an employee hired on or after July 1,
1996 and prior to July 1, 1999, who has at least five (5) years of service with
the Town, shall be paid for up to forty-five (45) days of unused, accumulated
sick leave, based on an average of the last three (3) years' salary, provided
the employee has given two (2) weeks written notice to the department head.
There shall be no payout for unused accumulated sick leave for any
employee who is discharged for disciplinary reasons.

C. Employees Hired on or After July 1, 1999 and Prior to July 1, 2004:

1. Upon retirement, as defined by the Town of Manchester Supplemental
Pension Ordinance, an employee hired on or after July 1, 1999 and prior to
July 1, 2004. shall be paid for sixty (60) days of unused, accumulated sick
leave, based on an average of the last three (3) years' salary.

2. An employee who resigns and who has at least ten (10) years of service with
the Town shall be paid for up to thirty (30) days of unused, accumulated sick
leave, based on an average of the last three (3) years' salary, provided the
employee has given two (2) weeks written notice to the department head.
There shall be no payout for unused accumulated sick leave for any
employee who is discharged for disciplinary reasons.

D. Employees Hired on or After July 1, 2004:

There shall be no payout of sick leave under any circumstances for employees hired
on or after July 1, 2004.

E. Any payouts for sick leave due under this Section will be made in three equal
installments over a period of three fiscal years (year of retirement and subsequent
two years) if the gross amount exceeds $10,000. Payouts of less than $10,000 will
be made at the time of retirement.
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Section 4. Sick Leave Payouts on Death of an Employee.
A. Employees Hired Prior to July 1, 1996:

In the event of an employee's death, his spouse, and/or children, shall receive, on
the basis of the employee's current salary, payment for any of the employee's
unused, accumulated sick leave up to one hundred and five (105) days.

B. Employees Hired On or After July 1, 1996 and Prior to January 1, 1999:

In the event of an employee’s death, his spouse, and/or children, shall receive, on
the basis of the employee's current salary, payment for any of the employee's
unused, accumulated sick leave up to one hundred and five (105) days.

C. Employees Hired on or After January 1, 1999 and Prior to July 1, 2004:

In the event of an employee's death, his spouse, and/or children, shall receive, on
the basis of the employee's current salary, payment for any of the employee's
unused, accumulated sick leave in the amount the employee would have received
had he/she actually retired from the Town.

D. Employees Hired on or After July 1, 2004:

There shall be no payout of sick leave under any circumstances for employees hired
on or after July 1, 2004.

E. Any payouts for sick leave due under this Section will be made in three equal
installments over a period of three fiscal years (year of retirement and subsequent
two years) if the gross amount exceeds $10,000. Payouts of less than $10,000 will
be made at the time of retirement.

Section 5. The General Manager, in his sole discretion, may grant additional
consecutive sick leave with pay in exceptional cases. This shall not exceed eight (8) days
for each year of consecutive service with the Town. Requests for such additional sick
leave shall be submitted in writing to the employee's department head, who shall transmit it
with a written recommendation to the General Manager. Additional sick leave with pay, if
granted by the Town, shall be deducted from future accumulated sick leave at the rate of
eight (8) days per year. A request for leave under this Section can only be made after all
other leave provisions are exhausted.

Section 6. An acceptable certificate signed by a licensed physician whose method of
healing is recognized by the State of Connecticut may be required of an employee to

substantiate a request for sick leave for the following reasons:

a) for any period of absence in excess of five (5) consecutive working days;
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b)

c)

for leave of any duration, if absence from duty occurs frequently or
habitually;

when evidence indicates reasonable cause for requiring such form.

In addition, the General Manager, or his designee, may make provisions for a physician
other than the employee's family doctor to make a further examination.

Section 1.

ARTICLE XIII - LEAVE PROVISIONS

Each employee shall be granted special leave with full pay for the

following reasons:

A.

Section 2.

An employee who is unable to report for regular work due to injuries or
other disability sustained in the performance of his work shall receive the
difference between his regular weekly pay and the allowance for Workers'
Compensation. The Town's liability for Supplemental Workers'
Compensation payments shall cease at the end of one (1) year or at the end
of disability, whichever comes first.

Because of a demand which is made for the employee by another
governmental agency as a result of employment by the Town or as a result of
Jury Duty, the Town may deduct from the employee's pay the amount of
money paid the employee for serving on Jury Duty.

An employee who has completed the probationary period may be granted
a leave of absence with pay to attend professional conferences which the
General Manager determines will contribute to, or increase the employee's
knowledge with regard to the betterment of public service. Such approval
will be granted only where budgetary provision has been made or if the
employee has agreed to pay the cost.

Full-time employees will be granted leave of absence with pay not to be
deducted from their accumulated sick leave of up to six (6) hours annually for
medical, dental or eye examinations for which arrangements cannot be made
outside of working hours. Any medical, dental or eye examinations or
treatment in excess of the six (6) hours annually shall be charged to sick
leave. Approval must be received from the department head at least twenty-
four (24) hours in advance of the requested leave except in the case of
emergency.

Employees shall be granted leave with pay for the duration of military service

and shall be reinstated to their original position or to one similar in pay and duties upon
their separation from such military service provided they return to the Town service within
ninety (90) days of their separation from the military service.
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Section 3. Employees shall be granted leave with pay for participation in short term
military training in the Federal Reserves or National Guard. In case the employee
receives any pay, the employee's Town salary shall be reduced by that amount for the
duration of the leave. The period of absence in any calendar year shall not exceed thirty
(30) days.

Section 4. Employees who are expectant mothers shall report to the Town Health
Director before the seventh (7th) month of pregnancy. The Health Director, or the
Town's designated medical physician, in cooperation with the personal physician of the
expectant mother, shall determine the proper time for the employee to stop work. Should
the employee desire to leave work earlier than the date determined by the Health Director
and the employee's physician, then the individual shall be required to request annual
leave or leave without pay. At the time the employee meets with the Health Director, she
must provide a certificate from her physician stating that she is under care and able to
perform her work duties. Employees in good standing who comply with the provisions of
this Section may resign or take maternity leave as provided below:

An employee who wishes to return to her same position must so notify the department head,
in writing, prior to the last scheduled workday. An employee on maternity leave of absence is
eligible to use paid sick leave in accordance with the sick leave provisions of this Agreement
for that period of time not to exceed ninety (90) days that the individual's doctor certified that
the employee is medically incapable of performing the duties of the position. An employee
who exhausts unused, accumulated sick leave will be carried on leave of absence without pay
for the balance of the maternity leave period. Such employee shall have up to ninety (90)
days from the date of birth of the child to return to work. Before the expiration of the
leave, application may be made to the General Manager of the Town for extension of said
leave. Extensions shall normally only be granted as a result of medical complications of
the birth. Such extension is in the sole discretion of the General Manager. If the
application for extension is denied or if the employee decides not to return after the 90-day
period, she may request to the General Manager that she be placed on a reemployment list
for a period not to exceed two (2) years. During the two-year period of time, should a
vacancy occur in the department where the employee last worked and should the vacancy
be in a position which the employee previously occupied and should the employee be
qualified to perform the work as required without further training, then the employee shall
be certified to the appointing authority for consideration.

Should the employee, after electing to be placed on the reemployment list, decide to
withdraw all money due her from the Town's Pension Plan, then the individual shall be
considered as a new employee if and when she is reemployed. This shall include
receiving the starting salary for the position as well as receiving no credit in terms of
seniority, annual leave accrual rate, or sick leave balance. Any unused, accumulated sick
time paid out shall be deducted from any future available unused, accumulated sick
time eligible to the employee upon retirement or termination.

Should the employee not withdraw the money in the Pension Plan due her and be
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reemployed under the provisions of this Section, then she shall be credited for the years
of service she had prior to being placed on the reemployment list. The individual shall
receive a salary that is closest to the salary she was receiving at the time she
went on the reemployment list. Any unused, accumulated sick time paid out shall be
deducted from any future available unused, accumulated sick time eligible to the employee
upon retirement or termination.

Section S. Leaves of absence without pay may be granted to employees who have
completed the probationary period on recommendation of the department head with the
approval of the General Manager for not longer than one (1) year. Requests for such leave
without pay shall be made in writing to the department head and shall include a statement
of the reasons therefor and of the length of leave requested. Any employee who is on
leave of absence without pay shall not be paid for any holiday or sick leave during the period
of absence. Any annual leave time due an employee at the time of taking a leave of
absence without pay may be paid at that time. Authorized leaves of absences for one (1)
month or less will not be used as a basis of reducing employees' benefits. With the
approval of the General Manager, a department head may reinstate an employee from a
leave of absence without pay to the position formerly held by that employee, if it is vacant.

ARTICLE XIV - GRIEVANCE PROCEDURE

Section 1. The purpose of this procedure is to provide an orderly method for
adjusting grievances. Grievances arising out of matters covered by this Agreement will be
processed in the following manner at the request of either party.

Step One

Any post-probationary employee who has a grievance shall reduce the grievance to writing
and shall submit the grievance within five (5) working days of the event to his
department head setting forth the facts of the grievance, the Agreement provisions in
question and the remedy requested. Within ten (10) working days after said department
head receives such grievance, he or his designated representative shall give the Union his
answer to the grievance in writing.

Step Two

If the aggrieved employee is dissatisfied with the department head's decision, he may appeal
in writing to the General Manager within seven (7) working days of the receipt of the
department head's decision. It shall be the responsibility of the aggrieved employee to
provide the General Manager with a copy of the grievance referred to in Step One above
and all supporting documentation. The General Manager shall meet with the aggrieved
employee and his department head within ten (10) working days of receipt of the written
appeal. The purpose of the meeting will be to hear the issues and gather facts. The
employee may be represented at this meeting by any other party of his choosing. The
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General Manager shall submit a written decision to the employee within ten (10) working
days of the Step Two meeting.

Step Three

If the aggrieved employee and his representative are not satisfied with the decision rendered,
he or his representative may submit the grievance within thirty (30) working days to the
Connecticut State Board of Mediation and Arbitration and the decision rendered by the
Arbitrator or Arbitrators shall be final and binding upon both parties. The Arbitrator shall
be limited to the terms of the Agreement and shall not have the power to modify, amend
or delete any terms or provisions of this Agreement. The Union shall provide a copy of
its request for arbitration to the Town. Either party may decide to use the services of the
American Arbitration Association, instead of the State Board of Mediation and Arbitration
and the parties shall share the cost.

Section 2. The number of bargaining unit employees who may be released from duty
with pay in order to present grievances, under Section 1 of this Article, shall not exceed two
(2) at any one (1) time, unless the attendance of additional witnesses is required.

Section 3. Time extensions beyond those stipulated in this grievance procedure may
be arrived at in writing by mutual agreement of both parties concerned. Absent an
extension of time, failure at any step of this procedure to communicate a decision within
the specified time limits shall permit the aggrieved employee to proceed immediately to
the next step. Failure at any step to appeal within the specified time limits shall be
considered acceptance of the decision rendered.

Section 4. Nothing in this Article is intended to prohibit the Town from processing a
grievance through the grievance procedure up to and including arbitration. Any such
grievance shall be submitted first to the local Union President and if not satisfactorily
resolved within two (2) weeks of its submission, the Town may submit the grievance to
the State Board of Mediation and Arbitration or the American Arbitration Association.

Section S. The services of the Union Representative shall be available to the
complainant on any step of the grievance procedure.

ARTICLE XV - HEALTH

Section 1.  Those employees who, in the sole discretion of the General Manager,
are required to purchase safety shoes shall receive reimbursement at the rate of sixty
dollars ($60) per year. This payment will be made in February of each year to employees
who have completed their probationary period. Employees receiving said reimbursement
shall wear the safety shoes at all times during the workday. Affected employees found not
wearing safety shoes shall be subject to disciplinary action.

Section 2. The Town will provide employees, who work outside in inclement
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weather, foul weather gear for their care and maintenance. The determination of the
nature of foul weather gear, and which employees shall receive said gear, shall be the
sole discretion of the department head with approval from the General Manager. With
the exception of gloves, replacements may be obtained by turning in damaged or worn
items that were previously issued. Lost or stolen items must be reported to the division
head within twenty-four (24) hours of the occurrence.

Section 3. Employees shall be provided recreation cards and have access to

recreation facilities included as part of the Town's Wellness Program during non-working
hours.

ARTICLE XVI - WAGES AND BENEFITS

Section 1. Wages.

A. Wage increases during the term of this Agreement shall be as follows:
1. Effective July 1, 2008, for those employees on the payroll as of the
effective date of this Agreement, wages shall be increased by three percent
(3.0%).
2. Effective July 1, 2009, wages shall be increased by three percent (3.0%).
3. Effective July 1, 2010, wages shall be increased by three percent (3.0%).
B. Salary Plan A, attached hereto as Appendix A, shall be in effect for all employees
hired prior to July 1, 1999. Employees hired after July 1, 1999, shall be placed on
Salary Plan B, attached hereto as Appendix B.

Section 2. Step Advancement.

A. Employees hired prior to July 1, 1999 shall be on the 12-month step plan. Such
employees shall move to the next step of their salary range on the anniversary date
of their employment, or, if the classification's wage group is changed, on the
anniversary date of the implementation of the wage group change, provided they
have performed the duties of the position satisfactorily as determined by the
General Manager or his designee.

B. Employees hired on or after July 1, 1999 shall be on the 18-month step plan.

Section 3. Evaluations. A performance evaluation shall be performed in May of
each year and shall be used as a basis for assessing performance and recommending
corrective action. The evaluation may also be used by the General Manager in determining
whether step increases shall be granted as specified in Section 2 of this Article. The
General Manager may at his discretion award individuals with up to three (3) days off
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with pay per year based on the result of the evaluation.

Section 4. Longevity. Longevity payments shall not be available for employees hired
after July 1, 1999. Effective with the November 1999 payment, the current longevity
schedule for those eligible to receive said payments shall increase by $100 as follows:

TO YOAIS sttt et e $200
15 YEAIS ...ttt $300
20 YEAIS ..vveeeeieeirieeereeeiee et e eere et e eteeeseestaeeteeeabeeeraeenbeeeereeaeas $500

Longevity payments shall be made in two installments - November and May of each
year.

Section 5. Shift Differential. No employee in the bargaining unit shall be eligible for
a night shift differential, except those employees receiving a night shift differential prior
to the signing of this Agreement.

Section 6. Tuition Reimbursement. Any employee in the bargaining unit taking
college courses which in the sole discretion of the General Manager directly relate to the
employee's current assignments shall be eligible to be reimbursed for seventy-five percent
(75%) of the tuition costs and books, not to exceed two (2) courses in any fiscal year,
when the school and course(s) are approved in writing by the General Manager in
advance and the employee receives a "C" or better ("B" or better for graduate work) in
such approved course. Notification of intent to take such course(s) and requests for
approval must be made with enough advance notice so that money can be properly
budgeted. If said notice is not provided in a timely fashion, reimbursement may be
delayed until the following fiscal year. The determination of the General Manager or
his/her designee concerning eligibility for tuition reimbursement shall not be subject to the
grievance procedure.

Employees who leave the Town's employ, for any reason, within three (3) years of being
reimbursed under this Section, shall have deducted from any payout for which the employee
is eligible under Article XII, Section 3 or 4, the amount of reimbursement they have received
under this Section. Any employee who is not eligible to receive payouts shall be required
to repay all tuition reimbursement received if the employee leaves the town’s employee
for any reason other than layoff within three (3) years of being reimbursed under this
section. Authorization to deduct monies from final pay will be sought from the employee
and/or payments shall be made by the employee directly to the Town on a mutually
agreed schedule.

ARTICLE XVII — INSURANCE AND PENSION

Section 1. Health Insurance.

A. The Town shall provide and pay for the following health insurance for each full-
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time employee and his/her dependents, as provided herein:

1. For employees hired prior to July 1, 2001:

a.

A Preferred Provider Option (“PPO”) Plan, with in- network and
out-of-network options, as summarized in Appendix C. The
employee shall contribute through payroll deductions, which shall
be on a pretax basis as allowed by the Internal Revenue Service
Code, ten percent (10%) per year of the cost of this insurance
benefit.

A non-gatekeeper Point of Service (“POS”) Plan, with in-network
and out-of network options, as summarized in Appendix C. The
employee shall contribute through payroll deductions, which shall
be on a pretax basis as allowed by the Internal Revenue Service
Code, five percent (5%) per year of the cost of this insurance
benefit.

A gatekeeper Point of Service (“POS”) Plans, with in-network and
out-of network options, as summarized in Appendix C. The
employee shall contribute through payroll deductions, which shall
be on a pretax basis as allowed by the Internal Revenue Service
Code, five percent (5%) per year of the cost of this insurance
benefit.

An HMO plan, with in-network coverage only, as summarized in
Appendix C. The employee shall contribute through payroll
deductions, which shall be on a pretax basis as allowed by the
Internal Revenue Service Code, five percent (5%) per year of the
cost of this insurance benefit.

One of the following dental plans:

(1) Employees hired prior to June 1, 1996, shall be covered by
the full service dental plan and shall be eligible to receive, for
themselves only, Rider A of said Plan.

(i) Employees hired on or after July 1, 1996 and prior to July
1, 1999, shall be covered by the full service dental plan.

(i)  Employees hired on or after July 1, 1999, shall be covered
by a 90/10 dental plan, which requires that the employee pay ten
percent (10%) of the cost of services.
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2. For employees hired on or after July 1, 2001 and prior to July 1, 2004:

a. A non-gatekeeper Point of Service (“POS”) Plan, with in-network
and out-of network options, as summarized in Appendix C. The
employee shall contribute through payroll deductions, which shall
be on a pretax basis as allowed by the Internal Revenue Service
Code, ten percent (10%) per year of the cost of this insurance
benefit plus the difference between the cost of this plan and the
gatekeeper POS plan, if any.

b. A gatekeeper Point of Service (“POS”) Plan, with in-network and
out-of network options, as summarized in Appendix C. The
employee shall contribute through payroll deductions, which shall
be on a pretax basis as allowed by the Internal Revenue Service
Code, five percent (5%) per year of the cost of this insurance
benefit.

c. An HMO plan, with in-network coverage only, as summarized in
Appendix C. The employee shall contribute through payroll
deductions, which shall be on a pretax basis as allowed by the
Internal Revenue Service Code, five percent (5%) per year of the
cost of this insurance benefit.

d. A 90/10 dental plan, which requires that the employee pay ten
percent (10%) of the cost of services.

3. For employees hired on or after July 1, 2004:

a. A non-gatekeeper Point of Service (“POS”) Plan, with in-network
and out-of network options, as summarized in Appendix C. The
employee shall contribute through payroll deductions, which shall
be on a pretax basis as allowed by the Internal Revenue Service
Code, eighteen percent (18%) per year of the cost of the insurance
benefit.

b. A gatekeeper Point of Service (“POS”) Plan, with in-network and
out-of network options, as summarized in Appendix C. The
employee shall contribute through payroll deductions, which shall
be on a pretax basis as allowed by the Internal Revenue Service
Code, fifteen percent (15%) per year of the cost of this insurance
benefit.

c. An HMO plan, with in-network coverage only, as summarized in
Appendix C. The employee shall contribute through payroll
deductions, which shall be on a pretax basis as allowed by the
Internal Revenue Service Code, twelve percent (12%) per year of
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the cost of the insurance benefit.

d. A 90/10 dental plan, which requires that the employee pay ten
percent (10%) of the cost of services. The employee shall
contribute through payroll deductions, which shall be on a pretax
basis as allowed by the Internal Revenue Service Code, the same
percentage contribution as the employee is paying on his/her health
insurance plan.

Waiver of Health Insurance.

An employee may elect to waive the health insurance coverage of this Section,
provided that the employee provides proof that he or she has alternative coverage.
The option to waive coverage must be elected at the time of the annual open
enrollment, on such form as the Town shall provide. An employee who waives
coverage shall not be required to contribute toward the cost of the health
insurance benefit during the period of the waiver of coverage. If an employee is
eligible to re-enroll in the health insurance plan, the employee shall be required to
pay the same cost sharing as other employees and, in addition, five hundred
dollars ($500) annually for that number of years the employee was not enrolled in
the plan. An employee who waives health insurance coverage shall be eligible to
re-enroll only as follows:

1) during an open enrollment; or

2) upon the occurrence of a qualifying event as defined by law, and
submission of documentation to the Town of such qualifying
event.

The spouse of a deceased employee, who died while employed by the Town, shall
be eligible to purchase at his/her expense and at a rate and manner determined by
the Town for a three (3) year period from the date of death of the employee,
medical coverage for the spouse and dependents, provided the spouse does not
remarry during said period of time and/or is eligible to receive medical insurance
elsewhere.

Section 2. Group Life Insurance/Accidental Death and Dismemberment.

A.

The Town shall provide life insurance program for each member of the bargaining
unit. The program shall provide that the Town pay for $50,000 of term life
insurance. An employee may, at his or her expense, purchase an additional
$50,000 of coverage under the Town's group policy.

Accidental Death and Dismemberment coverage in the principal sum of $10,000
and $20,000 coverage in the event of accidental death shall be paid for by the
Town.
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Section 3. Retiree Insurance.

A. Eligibility:

1. Defined Benefit Plan Participants:

Retiree medical insurance shall only be available to employees who have
worked for the Town as a full-time employee for at least fifteen (15)
consecutive years except that eligible employees who had been employed
by the Town for more than five (5) years as of July 1, 1999 or those
employees who were within ten (10) years of the normal retirement age of
sixty-five (65) as of July 1, 1999, must have been employed by the Town for
at least ten (10) consecutive years prior to retirement to be eligible for
retiree medical insurance.

2. Defined Contribution Plan Participants:

a.

Employees participating in the Defined Contribution Plan on or
prior to June 30, 2004 will be eligible for retiree health insurance
if, at the time of retirement, the employee has reached age 55 and
has fifteen (15) years of service with the Town.

Employees entering the Plan on or after July 1, 2004 must meet the
requirements for the Rule of 80 with at least fifteen (15) years of
Town service, or be age 62 with at least twenty-five (25) years of
Town service.

B. Health Insurance Coverage Prior to Age 65:

1. For Employees Hired Prior to July 1, 1996:

a.

Employees hired prior to July 1, 1996 who receive a normal,
special or disability pension, shall continue to be eligible to receive
health benefits for themselves and their spouses of record at the
time of retirement until the retiree's death. Such employees shall
be required to co-pay for health insurance in the same amount as
active employees at the time of their retirement.

Employees hired prior to July 1, 1996, who retire early after July 1,
1996, shall receive health benefits for themselves and their spouse,
provided they pay fifty percent (50%) of the cost of the spouse
benefit. Spousal coverage shall cease upon the death of the
employee.
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2. For Employees Hired on or After July 1, 1996 and Prior to July 1, 2001:

a. Employees, hired on or after July 1, 1996, who retire with either an
early, normal, special or disability pension, shall only be eligible to
receive individual employee retiree health benefits.

b. Eligible employees shall pay the same premium cost sharing
required of active employees, except that retirees electing the PPO
Plan shall pay fifty percent (50%) of the premium cost.

Employees who were within ten (10) years of retirement as of
January 1, 2000, shall have their employee contributions fixed at
the yearly contribution rates in effect at the time of their
retirement.

3. For Employees Hired On or After July 1, 2001:

Employees hired on or after July 1, 2001, who subsequently retire
will be eligible for the retiree only to receive the gatekeeper or
non-gatekeeper POS plan offered to active employees and shall
pay the same premium cost sharing required of active employees.

C. Health Insurance Coverage After Retiree Reaches Age 65:

1. The Town shall provide and pay for the employee (and spouse of record at
the time of retirement if the employee’s hire date makes the retiree eligible
for spousal coverage) supplemental Medicare coverage for those over
sixty-five (65) years of age. If the retiree is eligible for spousal coverage,
such spousal coverage shall cease upon the death of the employee.

2. Employees shall contribute toward the cost of supplemental Medicare
coverage the same percentage figure that they were contributing for health
insurance prior to reaching age sixty-five (65). In addition, employees
shall pay the differential cost for any improvements made to the
supplemental Medicare coverage for that calendar year.

D. Life Insurance:

The Town shall provide life insurance in the amount of six thousand dollars
($6,000) for the retired employee.

Section 4. Change of Carrier. All employee insurances referred to in this Article
shall be those specifically named or similar benefits and co-pay arrangements provided
by an alternative health insurance benefit carrier provided that the size of the service
network offered must be seventy-five percent (75%) of that currently offered. The
following will be excluded in determining whether a plan is similar or not: out-of-state
reciprocal arrangements for routine care (non-emergencies) for POS and HMO platforms,
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claims processing, payment methods and plan documents’ definitions and language.

Section 5. Flexible Spending Account (FSA) Plan. The Town shall make available
to bargaining unit employees the opportunity to participate in the Town’s “Flexible
Spending Account Plan”. This Plan allows pre-tax dollars to be set aside into an account
for employees (administered by a third party) to be used toward medical or daycare
expenses.

Section 6. Pension.

Pension rights shall continue to be governed by the Town Pension Ordinance. This
Agreement acknowledges that the parties have agreed to modifications of said Ordinance
by the Town’s Board of Directors, which modifications provide as follows:

A. Employees Hired Prior to July 1, 2004:
1. Defined Benefit Plan
a. Sick Leave Exchange:

All employees eligible for a normal retirement on or before
December 31, 2010 shall have the following sick leave exchange
and service time purchase opportunity:

i. The ability to exchange fifty (50) days of accrued sick,
vacation or annual leave for which they would
otherwise be paid at retirement for one year of added
service for eligibility and benefit accrual purposes, and
in addition, may also purchase a year of additional
service for eligibility and benefit accrual purposes at the
rate of thirty percent (30%) of current salary/year.

ii. The total service time gained through accrual exchange
may not exceed three (3) years and the total gained
through a combination of accrual exchange and
purchase may not exceed four (4) years. Purchase of
service may include transfer of funds from qualified
457 Plans (Deferred Compensation) to the Defined
Benefit Plan to the extent permitted by IRS
Regulations.

b. Contributions:

Employees eligible for the Defined Benefit Plan shall contribute
5.9 percent of their pay to the Plan.
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2. Defined Contribution Plan:

All Defined Contribution Plan participants will have the Town and
Employee contributions fixed at six percent (6%). Such employees may
elect additional contributions to the extent allowed by law.

B. Employees Electing the Defined Contribution Plan and Employees Hired On or
After July 1, 2004:

1. Employees hired on or after September 1, 2000 and prior to July 1, 2004
had a one-time irreversible election to join the Defined Contribution Plan

in lieu of the Defined Benefit Plan.

2. All employees hired on or after July 1, 2004 will be eligible for the
Defined Contribution Plan only and not the Defined Benefit Plan.

ARTICLE XVIII - SUPERVISORY RESPONSIBILITIES

Section 1. The Town and the Union recognize that the positions occupied by the
members of the bargaining unit are and have always been essentially Management
positions. The Union agrees that the designation of these positions within a bargaining
unit has not altered the responsibilities of bargaining unit members to advocate
Management function. These responsibilities shall be apparent both in the bargaining
unit members' supervision and direction of subordinate employees and in their attention
to the Town's mission of serving the residents of Manchester. The Union is obligated to
ensure that its members, as part of Management, actively support the efforts of the Town
Administration to maintain essential Town services in time of emergency and, at such
times, to work to minimize the critical hardship that may otherwise befall the Town's
residents.

ARTICLE XIX - MISCELLANEOUS

Section 1. This Agreement establishes the basic conditions of employment for
members of the bargaining unit, but it is understood that the implementation of these and
other aspects of the employment relationship has varied by department and position. It is
the intention of the parties to preserve this flexibility and to permit continuation of these
differing arrangements provided they are not in conflict with the specific provisions of
this Agreement. Any such arrangement shall not be the basis for any other employee in a
different division or department to make a claim for a similar arrangement.

Section 2. It is recognized by the parties hereto that the Town, in accordance with its
Charter and Personnel Rules provisions, appoints and promotes its personnel on the basis
of merit and in conformity with recognized principles of public personnel administration.
Any promotion by the Town made within the bargaining unit affecting a member of this
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bargaining unit, which is alleged by the Union to have been not so made, but to have
been instead made in an arbitrary, capricious or discriminating manner, is subject to the
grievance procedure as set forth in Article XIV of this Agreement. The burden of proof
shall be on the Union.

Section 3. The General Manager shall retain complete authority to assign or reassign
motor vehicles.

Section 4. The Town shall notify the President of the Union of the creation of any
new positions which may meet the definition of a Supervisor as defined by the State Statutes
prior to the posting of the position. At the request of the Union, the Town shall
meet with appropriate representatives to discuss possible inclusion of said position(s)
within the bargaining unit.

ARTICLE XX - ENTIRE AGREEMENT

Section 1. The foregoing constitutes an entire Agreement between the parties and no
verbal statements shall supersede any of its provisions. The Agreement may not be
reopened for changes in its items or additions of new subject matter except by mutual
agreement.

ARTICLE XXI - SAVINGS CLAUSE

Section 1. Should any article, section or portion thereof, of this Agreement be held
unlawful and unenforceable by any court of competent jurisdiction, such decision of the
court shall apply only to the specific article, section or portion thereof directly specified in
the decision; upon issuance of such a decision, the parties agree, where applicable,
to negotiate a substitute for the invalidated article, section, or portion thereof.

ARTICLE XXII - DURATION

Section 1. This Agreement shall be effective on July 1, 2008 and shall remain in full
force and effect through the thirtieth (30th) day of June, 2011. It shall be automatically
renewed from year to year thereafter unless either party shall notify the other in writing on
or before January 1, 2011, that it desires to negotiate a successor agreement. In the event
that such notice is given, negotiations shall begin no later than one hundred and fifty (150)
days prior to the anniversary date. This Agreement shall remain in full force and be effective
during the period of negotiation and until termination of this Agreement.
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IN WITNESS WHEREOF, the parties have caused their names to be signed on this j_b

day of September, 2008.

TOWN OF MANCHESTER

By D N Uy

Scott Shanley
General Manager

By l@ %ﬁ //%74/’19/

I

Witness

Town of Manchester and CSEA, SEIU Local 2001

Supervisory Unit Contract 2008-2011

CSEA, SEIU LOCAL 2001

|z

Patrid(f(ea.mey
President

o (hpdboy Pt —

Charles Fabian
Staff Representative

27



TOWN OF MANCHESTER - SUPERVISORY UNIT, CSEA. INC/SEIU AFL-CIO LOCAL 760
SALARY SCHEDULE - EFFECTIVE JULY 1, 2008 - JUNE 30, 2009 - 3% INCREASE

TrALL GRADES ENDING IN "A" APPLY TO EMPLOYEES HIRED PRIOR TO 7/1/1999. EMPLOYEES ARE ELIGIELE TO MOVE TO THE
NEXT STEF ON 12-MONTH ANNIVERSARY DATE OF HIREFPROMOTION ™%

"rALL GRADES EMNDING IN "B" APPLY TO EMPLOYEES HIRED OM 7/1/1898 OR AFTER. EMPLOYEES ARE ELIGIBLETO MOVE TO

Job Class Code

T883

T425

T670

T810

T881

CUST SVS CENTER MANAGER

WORKING MASTER MECHANIC

WORKING FOREMAN

ADMINISTRATIVE RECORD SPVR

CHEMIST Il

Town of Manchester and CSEA, SEIU Local 2001
Supervisory Unit Contract 2008-2011

THE NEXT STEP ON 18-MONTH DATE OF HIRE/PROMOTION.***

STEP

1.00
2.00
3.00
4.00
5.00

1.00
2.00
3.00
4.00
5.00

1.00
2.00
3.00
4.00
5.00
6.00

1.00
2.00
3.00
4.00
5.00

1.00
2.00
3.00
4.00
5.00

Page 1 of 8

HOURLY HOURS PER WEEK BI-WEEKLY

APPENDIX A/B

ANNUAL

23.2271
24 4735
25.7200
26.9664
28.2128

26.5049
27.7513
29.0120
30.2658
31.5196

26.5049
27.7513
29.0120
30.2658
31.5196
32.3076

26.5049
27.7513
29.0120
30.2659
31.5196

26.5049
27.7513
29.0120
30.2658
31.5196

37.50
37.50
37.50
37.50
37.50

40.00
40.00
40.00
40.00
40.00

40.00
40.00
40.00
40.00
40.00
40.00

37.50
37.50
37.50
37.50
37.50

40.00
40.00
40.00
40.00
40.00

1,742.03
1,835.51
1,929.00
2,022.48
2,115.96

2,120.39
2,220.10
3,220.96
2421.26
252157

2,120.39
2,220.10
3,220.96
2421.26
252157
2,584 .61

1,987.87
2,081.35
2,175.90
2,269.94
2,363.97

2,120.39
2,220.10
3,220.96
2421.26
2,521.57

4520275
47,723.32
50,153.89
52,584 46
55,015.02

55,130.11
57,722.72
60,345.00
62 952.75
65,560.80

55,130.11
57,722.72
60,345.00
62 952.75
65,560.80
67,199.82

51,684 .61
54,115.18
56,573.31
59,018.42
61,463.22

55,130.11
57,722.72
60,345.00
62 ,952.75
65,560.80



Job Class Code

T882 SUPERINTENDENT COMMUNICATION

T885

T425

T670

T810

T881

PROCESS CONTROL SUPERVISO

WORKING MASTER MECHANIC

WORKING FOREMAN

ADMINISTRATIVE RECORD SPVYR

CHEMIST Il

Town of Manchester and CSEA, SEIU Local 2001
Supervisory Unit Contract 2008-2011

3.00
4.00
5.00

1.00
2.00
3.00
4.00
5.00

1.00
2.00
3.00
4.00
5.00

1.00
2.00
3.00
4.00
5.00
6.00

1.00
2.00
3.00
4.00
5.00

1.00
2.00
3.00
4.00
5.00

Page 2 of 8

HOURLY HOURS PER WEEK BIWEEKLY ANNUAL
26.5049 40.00 2,120.39 55,130.11
27.7513 40.00 2,220.10 57,722.72
29.0120 40.00 3,220.96 60,345.00
30.2658 40.00 2421.26 62 952.75
315196 40.00 252157 65,560.80
26.5049 40.00 2,120.39 55,130.11
27.7513 40.00 2,220.10 57,722.72
29.0120 40.00 3,220.96 60,345.00
30.2658 40.00 2421.26 62 ,952.75
315196 40.00 252157 65,560.80
26.5048 40.00 2,120.38 55,129.80
27.2536 40.00 2,180.29 56,687 48
28.0023 40.00 2,240.18 58,244 56
28.7506 40.00 2,300.05 59,801.35
295001 40.00 2,360.01 61,360.24
26.5048 40.00 2,120.38 55,129.80
27.2536 40.00 2,180.29 56,687 48
28.0023 40.00 2,240.18 58,244 56
28.7506 40.00 2,300.05 59,801.35
29.5001 40.00 2,360.01 61,360.24
30.2376 40.00 2419.01 62,894 25
26.5048 37.50 1,987.86 51,684 .31
27.2536 37.50 2,044.02 53,144 47
28.0023 37.50 2,100.17 54,604.32
28.7507 37.50 2,156.30 56,063.87
29.5001 37.50 221251 57,525.23
26.5048 40.00 2,120.38 55,129.80
27.2536 40.00 2,180.29 56,687 48
28.0023 40.00 2,240.18 58,244 56
28.7506 40.00 2,300.05 59,801.35
29.5001 40.00 2,360.01 61,360.24



Job Class Code

T882 SUPERINTENDENT COMMUNICATION

T885

T152

T816

T152

T816

PROCESS CONTROL SUPERVISO

DEPUTY ASSESSOR

CHIEF CONSTRUCTION INSPECTOR

DEPUTY ASSESSOR

CHIEF CONSTRUCTION INSPECTOR

Town of Manchester and CSEA, SEIU Local 2001
Supervisory Unit Contract 2008-2011

4.00
5.00

1.00
2.00
3.00
4.00
5.00

1.00
2.00
3.00
4.00
5.00

1.00
2.00
3.00
4.00
5.00

1.00
2.00
3.00
4.00
5.00

1.00
2.00
3.00
4.00
5.00

Page 3 of 8

HOURLY HOURS PER WEEK BIWEEKLY ANNUAL
26.5048 40.00 2,120.38 55,129.80
27.2536 40.00 2,180.29 56,687 48
28.0023 40.00 2,240.18 58,244 56
28.7506 40.00 2,300.05 59,801.35
295001 40.00 2,360.01 61,360.24
26.5048 40.00 2,120.38 55,129.80
27.2536 40.00 2,180.29 56,687 48
28.0023 40.00 2,240.18 58,244 56
28.7506 40.00 2,300.05 59,801.35
295001 40.00 2,360.01 61,360.24
28.9378 40.00 2,315.02 60,190.54
30.3853 40.00 2430.82 63,201.42
31.8313 40.00 2,546.50 66,208.96
33.2778 40.00 2,662.22 69,217.71
34.7256 40.00 2,778.05 72,229.19
28.9378 40.00 2,315.02 60,190.54
30.3853 40.00 2,430.82 63,201.42
31.8313 40.00 2,546.50 66,208.96
33.2778 40.00 2,662.22 69,217.71
34.7256 40.00 2,778.05 72,229.19
28.9378 40.00 2,315.02 60,190.54
30.3853 40.00 2430.82 63,201.42
31.8313 40.00 2,546.50 66,208.96
33.2778 40.00 2,662.22 69,217.71
34.7256 40.00 2,778.05 72,229.19
28.9378 40.00 2,315.02 60,190.54
30.3853 40.00 2/430.82 63,201.42
31.8313 40.00 2,546.50 66,208.96
33.2778 40.00 2,662.22 69,217.71
34.7256 40.00 2,778.05 72,229.19



Job Class Code

T061

T316

T585

T616

T658

T814

ASSISTANT TOWN ENGINEER

LABORATORY DIRECTOR

PROJECT TECHNICAL SUPPORT MGR

SUPERVISOR OF TECH SUPPORT

FIELD MAINTENANCE SUPERVISOR

CHIEF OF SURVEYS

Town of Manchester and CSEA, SEIU Local 2001
Supervisory Unit Contract 2008-2011

830A
830A
830A
830A
830A

830A
830A
830A
830A
830A

830A
830A
830A
830A
830A

830A
830A
830A
830A
830A

830A
830A
830A
830A
830A

830A
830A
830A
830A
830A

4.00
5.00

1.00
2.00
3.00
4.00
5.00

1.00
2.00
3.00
4.00
5.00

1.00
2.00
3.00
4.00
5.00

1.00
2.00
3.00
4.00
5.00

1.00
2.00
3.00
4.00
5.00

Page 4 of 8

HOURLY HOURS PER WEEK BIWEEKLY ANNUAL
308114 40.00 2464.91 64,087.62
32.7550 40.00 2,620.40 68,130.39
34.6980 40.00 2,775.84 7217196
36.6411 40.00 2,931.29 76,213.50
38.5841 40.00 3,086.73 80,255.06
308114 40.00 2464.91 64,087.62
32.7550 40.00 2,620.40 68,130.39
34.6980 40.00 2,775.84 7217196
36.6411 40.00 2,931.29 76,213.50
38.5841 40.00 3,086.73 80,255.06
308114 40.00 2464 .91 64,087 .62
32.7550 40.00 2,620.40 68,130.39
34.6980 40.00 2,775.84 7217196
36.6411 40.00 2,931.29 76,213.50
38.5841 40.00 3,086.73 80,255.06
308114 40.00 2464 .91 64,087 .62
32.7550 40.00 2,620.40 68,130.39
34.6980 40.00 2,775.84 7217196
36.6411 40.00 2,931.29 76,213.50
38.5841 40.00 3,086.73 80,255.06
308114 40.00 2464 .91 64,087 .62
32.7550 40.00 2,620.40 68,130.39
34.6980 40.00 2,775.84 7217196
36.6411 40.00 2,931.29 76,213.50
38.5841 40.00 3,086.73 80,255.06
308114 40.00 2464 .91 64,087 .62
32.7550 40.00 2,620.40 68,130.39
34.6980 40.00 2,775.84 7217196
36.6411 40.00 2,931.29 76,213.50
38.5841 40.00 3,086.73 80,255.06



Job Class Code
T850 SYSTEM APPS PROJECT MANAGER

T870 CUSTOMER SERVICE MANAGER

T880 ASSISTANT RECREATION DIRECTOR

T061 ASSISTANT TOWN ENGINEER

T316 LABORATORY DIRECTOR

T585 PROJECT TECHNICAL SUPPORT MGR

Town of Manchester and CSEA, SEIU Local 2001
Supervisory Unit Contract 2008-2011

830A
830A
830A
830A
830A

830A
830A
830A
830A
830A

830A
830A
830A
830A
830A

830B
830B
830B
830B
830B

830B
830B
830B
830B
830B

830B
830B
830B
830B
830B

3.00
4.00
5.00

1.00
2.00
3.00
4.00
5.00

1.00
2.00
3.00
4.00
5.00

1.00
2.00
3.00
4.00
5.00

1.00
2.00
3.00
4.00
5.00

1.00
2.00
3.00
4.00
5.00

Page 5 of 8

HOURLY HOURS PER WEEK BIWEEKLY ANNUAL
308114 40.00 2464.91 64,087.62
32.7550 40.00 2,620.40 68,130.39
34.6980 40.00 2,775.84 7217196
36.6411 40.00 2,931.29 76,213.50
38.5841 40.00 3,086.73 80,255.06
308114 40.00 2464.91 64,087.62
32.7550 40.00 2,620.40 68,130.39
34.6980 40.00 2,775.84 7217196
36.6411 40.00 2,931.29 76,213.50
38.5841 40.00 3,086.73 80,255.06
308114 40.00 2464 .91 64,087 .62
32.7550 40.00 2,620.40 68,130.39
34.6980 40.00 2,775.84 7217196
36.6411 40.00 2,931.29 76,213.50
38.5841 40.00 3,086.73 80,255.06
308114 40.00 2464 .91 64,087 .62
32.7550 40.00 2,620.40 68,130.39
34.6980 40.00 2,775.84 7217196
36.6411 40.00 2,931.29 76,213.50
38.5841 40.00 3,086.73 80,255.06
308114 40.00 2464 .91 64,087 .62
32.7550 40.00 2,620.40 68,130.39
34.6980 40.00 2,775.84 7217196
36.6411 40.00 2,931.29 76,213.50
38.5841 40.00 3,086.73 80,255.06
308114 40.00 2464 .91 64,087 .62
32.7550 40.00 2,620.40 68,130.39
34.6980 40.00 2,775.84 7217196
36.6411 40.00 2,931.29 76,213.50
38.5841 40.00 3,086.73 80,255.06



Job Class Code

T616

T658

T663

T667

T814

T850

SUPERVISOR OF TECH SUPPORT

FIELD MAINTENANCE SUPERVISOR

WORK COORDINATOR

WORK COORDINATOR - PKS/BLDG

CHIEF OF SURVEYS

SYSTEM APPS PROJECT MANAGER

Town of Manchester and CSEA, SEIU Local 2001
Supervisory Unit Contract 2008-2011

4.00
5.00

1.00
2.00
3.00
4.00
5.00

1.00
2.00
3.00
4.00
5.00

1.00
2.00
3.00
4.00
5.00

1.00
2.00
3.00
4.00
5.00

1.00
2.00
3.00
4.00
5.00

Page 6 of 8

HOURLY HOURS PER WEEK BIWEEKLY ANNUAL
308114 40.00 2464.91 64,087.62
32.7550 40.00 2,620.40 68,130.39
34.6980 40.00 2,775.84 7217196
36.6411 40.00 2,931.29 76,213.50
38.5841 40.00 3,086.73 80,255.06
308114 40.00 2464.91 64,087.62
32.7550 40.00 2,620.40 68,130.39
34.6980 40.00 2,775.84 7217196
36.6411 40.00 2,931.29 76,213.50
38.5841 40.00 3,086.73 80,255.06
308114 40.00 2464 .91 64,087 .62
32.7550 40.00 2,620.40 68,130.39
34.6980 40.00 2,775.84 7217196
36.6411 40.00 2,931.29 76,213.50
38.5841 40.00 3,086.73 80,255.06
308114 40.00 2464 .91 64,087 .62
32.7550 40.00 2,620.40 68,130.39
34.6980 40.00 2,775.84 7217196
36.6411 40.00 2,931.29 76,213.50
38.5841 40.00 3,086.73 80,255.06
308114 40.00 2464 .91 64,087 .62
32.7550 40.00 2,620.40 68,130.39
34.6980 40.00 2,775.84 7217196
36.6411 40.00 2,931.29 76,213.50
38.5841 40.00 3,086.73 80,255.06
308114 40.00 2464 .91 64,087 .62
32.7550 40.00 2,620.40 68,130.39
34.6980 40.00 2,775.84 7217196
36.6411 40.00 2,931.29 76,213.50
38.5841 40.00 3,086.73 80,255.06



Job Class Code
T870 CUSTOMER SERVICE MANAGER

T880 ASSISTANT RECREATION DIRECTOR

T390 WW TMT PLANT SUPERINTENDENT

T663 WORK COORDINATOR

T667 WORKCOORDINATOR - PKS/BLDG

T895 WATER TMT PLANT SUPERINTENDENT

Town of Manchester and CSEA, SEIU Local 2001
Supervisory Unit Contract 2008-2011

830B
830B
830B
830B
830B

830B
830B
830B
830B
830B

850A
850A
850A
850A
850A

850A
850A
850A
850A
850A

850A
850A
850A
850A
850A

850A
850A
850A
850A
850A

4.00
5.00

1.00
2.00
3.00
4.00
5.00

1.00
2.00
3.00
4.00
5.00

1.00
2.00
3.00
4.00
5.00

1.00
2.00
3.00
4.00
5.00

1.00
2.00
3.00
4.00
5.00

Page 7 of 8

HOURLY HOURS PER WEEK BIWEEKLY ANNUAL
308114 40.00 2464.91 64,087.62
32.7550 40.00 2,620.40 68,130.39
34.6980 40.00 2,775.84 7217196
36.6411 40.00 2,931.29 76,213.50
38.5841 40.00 3,086.73 80,255.06
308114 40.00 2464.91 64,087.62
32.7550 40.00 2,620.40 68,130.39
34.6980 40.00 2,775.84 7217196
36.6411 40.00 2,931.29 76,213.50
38.5841 40.00 3,086.73 80,255.06
33.5286 40.00 2,682.29 69,739.57
349413 40.00 2,795.30 72 ,677.75
36.5485 40.00 2,923.88 76,020.88
38.2299 40.00 3,058.39 79.518.77
39.9879 40.00 3,199.03 8317477
33.5286 40.00 2,682.29 69,739.57
34.9413 40.00 2,795.30 72 ,677.75
36.5485 40.00 2,923.88 76,020.88
38.2299 40.00 3,058.39 79518.77
39.9879 40.00 3,199.03 8317477
33.5286 40.00 2,682.29 69,739.57
34 .9413 40.00 2,795.30 72 ,677.75
36.5485 40.00 2,923.88 76,020.88
38.2299 40.00 3,058.39 79,518.77
39.9879 40.00 3,199.03 8317477
33.5286 40.00 2,682.29 69,739.57
34.9413 40.00 2,795.30 72 ,677.75
36.5485 40.00 2,923.88 76,020.88
38.2299 40.00 3,058.39 79,518.77
39.9879 40.00 3,199.03 8317477



Job Class Code
T590 WW TMT PLANT SUPERINTENDENT

T895 WATER TMT PLANT SUPERINTENDENT

T660 FIELD MAINTENANCE MANAGER

T941 UTILITY ENGINEER

T660 FIELD MAINTENANCE MANAGER

Town of Manchester and CSEA, SEIU Local 2001
Supervisory Unit Contract 2008-2011

850B
850B
850B
850B
850B

850B
850B
8508
850B
850B

855B
8558
855B
855B
855B

855B
8558
855B
8558
855B

860A
860A
860A
860A
860A

4.00
5.00

1.00
2.00
3.00
4.00
5.00

1.00
2.00
3.00
4.00
5.00

1.00
2.00
3.00
4.00
5.00

1.00
2.00
3.00
4.00
5.00

Page 8 of 8

HOURLY HOURS PER WEEK BIWEEKLY ANNUAL
33.5286 40.00 2,682.29 69,739.57
34.9413 40.00 2,795.30 72 ,677.75
36.5485 40.00 2,923.88 76,020.88
38.2299 40.00 3,058.39 79518.77
39.9879 40.00 3,199.03 8317477
33.5286 40.00 2,682.29 69,739.57
34.9413 40.00 2,795.30 72 ,677.75
36.5485 40.00 2,923.88 76,020.88
38.2299 40.00 3,058.39 79518.77
39.9879 40.00 3,199.03 8317477
355778 40.00 2,846.22 74,001 .61
37.3564 40.00 2,988.51 77,701.23
391119 40.00 3,128.95 81,352.68
40.8720 40.00 3,269.76 85,013.82
42.6696 40.00 341357 88,752.80
355778 40.00 2,846.22 74,001 .61
37.3564 40.00 2,988.51 77,701.23
391119 40.00 3,128.95 81,352.68
40.8720 40.00 3,269.76 85,013.82
42.6696 40.00 341357 88,752.80
36.9759 40.00 2,958.07 76,909 .81
38.8248 40.00 3,105.98 80,755.40
40.6740 40.00 3,253.92 84 .601.90
425228 40.00 3401.82 88,447 .21
44 3716 40.00 3,549.73 92,293.11



TOWN OF MANCHESTER - SUPERVISORY UNIT, CSEA. INC/SEIU AFL-CIO LOCAL 760

SALARY SCHEDULE - EFFECTIVE JULY 1, 2009 - JUNE 30, 2010 - 0% INCREASE

TrALL GRADES ENDING IN "A" APPLY TO EMPLOYEES HIRED PRIOR TO 7/1/1999. EMPLOYEES ARE ELIGIELE TO MOVE TO THE

NEXT STEP ON 12-MOMNTH ANNIVERSARY DATE OF HIRE/PROMOTION ™

"rALL GRADES EMNDING IN "B" APPLY TO EMPLOYEES HIRED OM 7/1/1898 OR AFTER. EMPLOYEES ARE ELIGIBLETO MOVE TO
THE NEXT STEP ON 18-MONTH DATE OF HIRE/PROMOTION.***

Job Class Code

T883

T425

T670

T810

T881

CUST S8VS CENTER MANAGER

WORKING MASTER MECHANIC

WORKING FOREMAN

ADMINISTRATIVE RECORD SPVYR

CHEMIST Il

Town of Manchester and CSEA, SEIU Local 2001
Supervisory Unit Contract 2008-2011

STEP HOURLY HOURS PER WEEK BI-WEEKLY
1.00 23.2271 37.50 1,742.03
2.00 24.4735 37.50 1,835.51
3.00 25.7200 37.50 1,929.00
4.00 26.9664 37.50 2,022.48
5.00 28.2128 37.50 2,115.96
1.00 26.5049 40.00 2,120.39
2.00 27.7513 40.00 2,220.10
3.00 29.0120 40.00 3,220.96
4.00 30.2658 40.00 2,421.26
5.00 31.5196 40.00 2,521.57
1.00 26.5049 40.00 2,120.39
2.00 27.7513 40.00 2,220.10
3.00 29.0120 40.00 3,220.96
4.00 30.2658 40.00 2,421.26
5.00 31.5196 40.00 2,521.57
6.00 32.3076 40.00 2,584 .61
1.00 26.5049 37.50 1,987.87
2.00 27.7513 37.50 2,081.35
3.00 29.0120 37.50 2,175.90
4.00 30.2659 37.50 2,269.94
5.00 31.5196 37.50 2,363.97
1.00 26.5049 40.00 2,120.39
2.00 27.7513 40.00 2,220.10
3.00 29.0120 40.00 3,220.96
4.00 30.2658 40.00 2,421.26
5.00 31.5196 40.00 2,521.57

2008-10
Page 1 of 8

ANNUAL

45,292.75
47,723.32
50,153.89
52,584 46
55,015.02

55,130.11
57,722.72
60,345.00
62,952.75
65,560.80

55,130.11
57,722.72
60,345.00
62,952.75
65,560.80
67,199.82

51,684 61
54,115.18
56,573.31
59,01842
61,463.22

55,130.11
57,722.72
60,345.00
62,852.75
65,560.80



Job Class Code

T882 SUPERINTENDENT COMMUNICATION

T885

T425

T670

T810

T881

PROCESS CONTROL SUPERVISO

WORKING MASTER MECHANIC

WORKING FOREMAN

ADMINISTRATIVE RECORD SPVR

CHEMIST Il

Town of Manchester and CSEA, SEIU Local 2001
Supervisory Unit Contract 2008-2011

GRADE

810A
810A
810A
810A
810A

810A
810A
810A
810A
810A

810B
810B
810B
810B
810B

810B
810B
810B
810B
810B
810B

810B
810B
810B
810B
810B

810B
810B
810B
810B
810B

STEP HOURLY HOURS PER WEEK BI-WEEKLY
1.00 26.5049 40.00 2,120.39
2.00 27.7513 40.00 2,220.10
3.00 29.0120 40.00 3,220.96
4.00 30.2658 40.00 2,421.26
5.00 31.5196 40.00 2,521.57
1.00 26.5049 40.00 2,120.39
2.00 27.7513 40.00 2,220.10
3.00 29.0120 40.00 3,220.96
4.00 30.2658 40.00 2,421.26
5.00 31.5196 40.00 2,521.57
1.00 26.5048 40.00 2,120.38
2.00 27.2536 40.00 2,180.29
3.00 28.0023 40.00 2,240.18
4.00 28.7506 40.00 2,300.05
5.00 29.5001 40.00 2,360.01
1.00 26.5048 40.00 2,120.38
2.00 27.2536 40.00 2,180.29
3.00 28.0023 40.00 2,240.18
4.00 28.7506 40.00 2,300.05
5.00 29.5001 40.00 2,360.01
6.00 30.2376 40.00 2,419.01
1.00 26.5048 37.50 1,987.86
2.00 27.2536 37.50 2,044.02
3.00 28.0023 37.50 2,100.17
4.00 28.7507 37.50 2,1566.30
5.00 29.5001 37.50 2,212.51
1.00 26.5048 40.00 2,120.38
2.00 27.2536 40.00 2,180.29
3.00 28.0023 40.00 2,240.18
4.00 28.7506 40.00 2,300.05
5.00 29.5001 40.00 2,360.01

2008-10
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ANNUAL

55,130.11
57,722.72
60,345.00
62,852.75
65,560.80

55,130.11
57,722.72
60,345.00
62,952.75
65,560.80

55,129.80
56,687 48
58,244 56
59,801.35
61,360.24

55,129.80
56,687 48
58,244 56
59,801.35
61,360.24
62,894.25

51,684.31
53,144 47
54,604.32
56,063.87
57,525.23

55,129.80
56,687 48
58,244 56
59,801.35
61,360.24



Job Class Code

T882 SUPERINTENDENT COMMUNICATION

T885

T152

T816

T152

T816

PROCESS CONTROL SUPERVISO

DEPUTY ASSESSOR

CHIEF CONSTRUCTION INSPECTOR

DEPUTY ASSESSOR

CHIEF CONSTRUCTION INSPECTOR

Town of Manchester and CSEA, SEIU Local 2001
Supervisory Unit Contract 2008-2011

GRADE

810B
810B
810B
810B
810B

810B
810B
810B
810B
810B

825A
825A
825A
825A
825A

825A
825A
825A
826A
825A

825B
825B
825B
825B
825B

825B
825B
825B
825B
825B

STEP HOURLY HOURS PER WEEK BI-WEEKLY
1.00 26.5048 40.00 2,120.38
2.00 27.2536 40.00 2,180.29
3.00 28.0023 40.00 2,240.18
4.00 28.7506 40.00 2,300.05
5.00 29.5001 40.00 2,360.01
1.00 26.5048 40.00 2,120.38
2.00 27.2536 40.00 2,180.29
3.00 28.0023 40.00 2,240.18
4.00 28.7506 40.00 2,300.05
5.00 29.5001 40.00 2,360.01
1.00 28.9378 40.00 2,315.02
2.00 30.3853 40.00 2,430.82
3.00 31.8313 40.00 2,546.50
4.00 33.2778 40.00 2,662.22
5.00 34.7256 40.00 2,778.05
1.00 28.9378 40.00 2,315.02
2.00 30.3853 40.00 2,430.82
3.00 31.8313 40.00 2,546.50
4.00 33.2778 40.00 2,662.22
5.00 34.7256 40.00 2,778.05
1.00 28.9378 40.00 2,315.02
2.00 30.3853 40.00 2,430.82
3.00 31.8313 40.00 2,546.50
4.00 33.2778 40.00 2,662.22
5.00 34.7256 40.00 2,778.05
1.00 28.9378 40.00 2,315.02
2.00 30.3853 40.00 2,430.82
3.00 31.8313 40.00 2,546.50
4.00 33.2778 40.00 2,662.22
5.00 34.7256 40.00 2,778.05

2008-10
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ANNUAL

55,129.80
56,687 48
58,244 56
50,801.35
61,360.24

55,129.80
56,687 48
58,244 .56
59,801.35
61,360.24

60,190.54
63,20142
66,208.96
69,217.71
72,229.19

60,190.54
63,20142
66,208.96
69,217.71
72,229.19

60,190.54
63,20142
66,208.96
69,217.71
72,229.19

60,190.54
63,201.42
66,208.96
69.217.71
72,229.19



Job Class Code

T316

T585

T616

T658

T814

T850

LABORATORY DIRECTCR

PROJECT TECHNICAL SUPPORT MGR

SUPERVISOR OF TECH SUPPCRT

FIELD MAINTENANCE SUPERVISOR

CHIEF OF SURVEYS

SYSTEM APPS PROJECT MANAGER

Town of Manchester and CSEA, SEIU Local 2001
Supervisory Unit Contract 2008-2011

GRADE

830A
830A
830A
830A
830A

830A
830A
830A
830A
830A

830A
830A
830A
830A
830A

830A
830A
830A
830A
830A

830A
830A
830A
830A
830A

830A
830A
830A
830A
830A

STEP HOURLY HOURS PER WEEK BI-WEEKLY
1.00 30.8114 40.00 2,464 .91
2.00 32.7550 40.00 2,620.40
3.00 34.6980 40.00 2,775.84
4.00 36.6411 40.00 2,931.29
5.00 38.5841 40.00 3,086.73
1.00 30.8114 40.00 2,464 .91
2.00 32.7550 40.00 2,620.40
3.00 34.6980 40.00 2,775.84
4.00 36.6411 40.00 2,931.29
5.00 38.5841 40.00 3,086.73
1.00 30.8114 40.00 2,464 .91
2.00 32.7550 40.00 2,620.40
3.00 34.6980 40.00 2,775.84
4.00 36.6411 40.00 2,931.29
5.00 38.5841 40.00 3,086.73
1.00 30.8114 40.00 2,464.91
2.00 32.7550 40.00 2,620.40
3.00 34.6980 40.00 2,775.84
4.00 36.6411 40.00 2,931.29
5.00 38.5841 40.00 3,086.73
1.00 30.8114 40.00 2,464 .91
2.00 32.7550 40.00 2,620.40
3.00 34.6980 40.00 2,775.84
4.00 36.6411 40.00 2,931.29
5.00 38.5841 40.00 3,086.73
1.00 30.8114 40.00 2,464 .91
2.00 32.7550 40.00 2,620.40
3.00 34.6980 40.00 2,775.84
4.00 36.6411 40.00 2,931.29
5.00 38.5841 40.00 3,086.73

2008-10
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ANNUAL

64,087.62
68,130.39
72,171.96
76,213.50
80,255.06

64,087.62
68,130.39
72,171.96
76,213.50
80,255.06

64,087 .62
68,130.39
72,171.96
76,213.50
80,255.06

64,087.62
68,130.39
72,171.96
76,213.50
80,255.06

64,087.62
68,130.39
72,171.96
76,213.50
80,255.06

64,087 .62
68,130.39
72,171.96
76,213.50
80,255.06



Job Class Code

T870

T880

T316

T585

T616

T658

CUSTOMER SERVICE MANAGER

ASSISTANT RECREATION DIRECTOR

LABORATORY DIRECTCR

PROJECT TECHNICAL SUPPORT MGR

SUPERVISOR OF TECH SUPPORT

FIELD MAINTENANCE SUPERVISOR

Town of Manchester and CSEA, SEIU Local 2001
Supervisory Unit Contract 2008-2011

STEP HOURLY HOURS PER WEEK BI-WEEKLY
1.00 30.8114 40.00 2,464 .91
2.00 32.7550 40.00 2,620.40
3.00 34.6980 40.00 2,775.84
4.00 36.6411 40.00 2,931.29
5.00 38.5841 40.00 3,086.73
1.00 30.8114 40.00 2,464 .91
2.00 32.7550 40.00 2,620.40
3.00 34.6980 40.00 2,775.84
4.00 36.6411 40.00 2,931.29
5.00 38.5841 40.00 3,086.73
1.00 30.8114 40.00 2,464 .91
2.00 32.7550 40.00 2,620.40
3.00 34.6980 40.00 2,775.84
4.00 36.6411 40.00 2,931.29
5.00 38.5841 40.00 3,086.73
1.00 30.8114 40.00 2,464.91
2.00 32.7550 40.00 2,620.40
3.00 34.6980 40.00 2,775.84
4.00 36.6411 40.00 2,931.29
5.00 38.5841 40.00 3,086.73
1.00 30.8114 40.00 2,464 .91
2.00 32.7550 40.00 2,620.40
3.00 34.6980 40.00 2,775.84
4.00 36.6411 40.00 2,931.29
5.00 38.5841 40.00 3,086.73
1.00 30.8114 40.00 2,464 .91
2.00 32.7550 40.00 2,620.40
3.00 34.6980 40.00 2,775.84
4.00 36.6411 40.00 2,931.29
5.00 38.5841 40.00 3,086.73

2008-10
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ANNUAL

64,087.62
68,130.39
72,171.96
76,213.50
80,255.06

64,087.62
68,130.39
72,171.96
76,213.50
80,255.06

64,087 .62
68,130.39
72,171.96
76,213.50
80,255.06

64,087.62
68,130.39
72,171.96
76,213.50
80,255.06

64,087.62
68,130.39
72,171.96
76,213.50
80,255.06

64,087 .62
68,130.39
72,171.96
76,213.50
80,255.06



Job Class Code

T663

T667

T814

T850

T870

T880

WORK COORDINATOR

WORK COORDINATOR - PKS/BLDG

CHIEF OF SURVEYS

SYSTEM APPS PROJECT MANAGER

CUSTOMER SERVICE MANAGER

ASSISTANT RECREATION DIRECTOR

Town of Manchester and CSEA, SEIU Local 2001
Supervisory Unit Contract 2008-2011

STEP HOURLY HOURS PER WEEK BI-WEEKLY
1.00 30.8114 40.00 2,464 .91
2.00 32.7550 40.00 2,620.40
3.00 34.6980 40.00 2,775.84
4.00 36.6411 40.00 2,931.29
5.00 38.5841 40.00 3,086.73
1.00 30.8114 40.00 2,464 .91
2.00 32.7550 40.00 2,620.40
3.00 34.6980 40.00 2,775.84
4.00 36.6411 40.00 2,931.29
5.00 38.5841 40.00 3,086.73
1.00 30.8114 40.00 2,464 .91
2.00 32.7550 40.00 2,620.40
3.00 34.6980 40.00 2,775.84
4.00 36.6411 40.00 2,931.29
5.00 38.5841 40.00 3,086.73
1.00 30.8114 40.00 2,464.91
2.00 32.7550 40.00 2,620.40
3.00 34.6980 40.00 2,775.84
4.00 36.6411 40.00 2,931.29
5.00 38.5841 40.00 3,086.73
1.00 30.8114 40.00 2,464 .91
2.00 32.7550 40.00 2,620.40
3.00 34.6980 40.00 2,775.84
4.00 36.6411 40.00 2,931.29
5.00 38.5841 40.00 3,086.73
1.00 30.8114 40.00 2,464 .91
2.00 32.7550 40.00 2,620.40
3.00 34.6980 40.00 2,775.84
4.00 36.6411 40.00 2,931.29
5.00 38.5841 40.00 3,086.73

2008-10
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ANNUAL

64,087.62
68,130.39
72,171.96
76,213.50
80,255.06

64,087.62
68,130.39
72,171.96
76,213.50
80,255.06

64,087 .62
68,130.39
72,171.96
76,213.50
80,255.06

64,087.62
68,130.39
72,171.96
76,213.50
80,255.06

64,087.62
68,130.39
72,171.96
76,213.50
80,255.06

64,087 .62
68,130.39
72,171.96
76,213.50
80,255.06



Job Class Code
T590 WW TMT PLANT SUPERINTENDENT

T663 WORK COORDINATOR

T667 WORK COORDINATOR - PKS/BLDG

T895 WATER TMT PLANT SUPERINTENDENT

TO061 ASSISTANT TOWN ENGINEER

T580 WW TMT PLANT SUPERINTENDENT

Town of Manchester and CSEA, SEIU Local 2001
Supervisory Unit Contract 2008-2011

GRADE

850A
850A
850A
850A
850A

850A
850A
850A
850A
850A

850A
850A
850A
850A
850A

850A
850A
850A
850A
850A

850B
850B
850B
850B
850B

850B
850B
850B
850B
850B

STEP HOURLY HOURS PER WEEK BI-WEEKLY
1.00 33.5286 40.00 2,682.29
2.00 34.9413 40.00 2,795.30
3.00 36.5485 40.00 2,923.88
4.00 38.2289 40.00 3,058.39
5.00 39.9879 40.00 3,199.03
1.00 33.5286 40.00 2,682.29
2.00 34.9413 40.00 2,795.30
3.00 36.5485 40.00 2,923.88
4.00 38.2299 40.00 3,058.39
5.00 39.9879 40.00 3,199.03
1.00 33.5286 40.00 2,682.29
2.00 34.9413 40.00 2,795.30
3.00 36.5485 40.00 2,923.88
4.00 38.2299 40.00 3,058.39
5.00 39.9879 40.00 3,199.03
1.00 33.5286 40.00 2,682.29
2.00 34.9413 40.00 2,795.30
3.00 36.5485 40.00 2,923.88
4.00 38.2299 40.00 3,058.39
5.00 39.9879 40.00 3,199.03
1.00 33.5286 40.00 2,682.29
2.00 34.9413 40.00 2,795.30
3.00 36.5485 40.00 2,923.88
4.00 38.2299 40.00 3,058.39
5.00 39.9879 40.00 3,199.03
1.00 33.5286 40.00 2,682.29
2.00 34.9413 40.00 2,795.30
3.00 36.5485 40.00 2,923.88
4.00 38.2299 40.00 3,058.39
5.00 39.9879 40.00 3,199.03

2008-10
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ANNUAL

69,739.57
7287775
76,020.88
79,518.77
83,174.77

69,739.57
7287775
76,020.88
79518.77
83,174.77

69,739.57
7287775
76,020.88
79,518.77
83,174.77

69,739.57
7287775
76,020.88
79,518.77
83,174.77

69,739.57
7287775
76,020.88
79,518.77
83,174.77

69,739.57
72677.75
76,020.88
7951877
83,174.77



Job Class Code
T895 WATER TMT PLANT SUPERINTENDENT

T660 FIELD MAINTENANCE MANAGER

T941 UTILITY ENGINEER

T660 FIELD MAINTENANCE MANAGER

GRADE

850B
850B
850B
850B
850B

855B
855B
855B
855B
855B

855B
855B
855B
855B
855B

860A
860A
860A
860A
860A

R:\Human Resources\WORDDOCSVSALARY SCHEDULES\DRAFT\SUPERVISORY 2009-2010 0% rev.rpt

Town of Manchester and CSEA, SEIU Local 2001
Supervisory Unit Contract 2008-2011

2008-10
Page 8 of

8

STEP HOURLY HOURS PER WEEK BI-WEEKLY
1.00 33.5286 40.00 2,682.29
2.00 34.9413 40.00 2,795.30
3.00 36.5485 40.00 2,923.88
4.00 38.2299 40.00 3,058.39
5.00 39.9879 40.00 3,199.03
1.00 35.5778 40.00 2,846.22
2.00 37.3564 40.00 2,988.51
3.00 39.1119 40.00 3,128.95
4.00 40.8720 40.00 3,269.76
5.00 42.6696 40.00 3,413.57
1.00 35.5778 40.00 2,846.22
2.00 37.3564 40.00 2,988.51
3.00 39.1119 40.00 3,128.95
4.00 40.8720 40.00 3,269.76
5.00 42.6696 40.00 3,413.57
1.00 36.9759 40.00 2,958.07
2.00 38.8248 40.00 3,105.98
3.00 40.6740 40.00 3,253.92
4.00 42.5228 40.00 3,401.82
5.00 44.3716 40.00 3,549.73

ANNUAL

69,739.57
7287775
76,020.88
79,518.77
83,174.77

74,001.61
77,701.23
81,352.68
85,013.82
88,752.80

74,001.61
77,701.23
81,352.68
85,013.82
88,752.80

76,909.81
80,75540
84,601.90
88,447 21
92,293.11



TOWN OF MANCHESTER - SUPERVISORY UNIT, CSEA. INC/SEIU AFL-CIO LOCAL 760
SALARY SCHEDULE - EFFECTIVE JULY 1, 2010 - JUNE 30, 2011 - 3% INCREASE

TrALL GRADES ENDING IN "A" APPLY TO EMPLOYEES HIRED PRIOR TO 7/1/1999. EMPLOYEES ARE ELIGIELE TO MOVE TO THE
NEXT STEF ON 12-MONTH ANNIVERSARY DATE OF HIREFPROMOTION ™%

"rALL GRADES EMNDING IN "B" APPLY TO EMPLOYEES HIRED OM 7/1/1898 OR AFTER. EMPLOYEES ARE ELIGIBLETO MOVE TO
THE NEXT STEP ON 18-MONTH DATE OF HIRE/PROMOTION.***

Job Class Code GRADE STEP HOURLY HOURS PER WEEK BI-WEEKLY
T883 CUST SVS CENTER MANAGER 800B 1.00 23.9239 37.50 $1,794.29
800B 2.00 25.2077 37.50 $1,890.58
800B 3.00 264916 37.50 $1,986.87
800B 4.00 27.7753 37.50 $2,083.15
800B 5.00 29.0592 37.50 $2,179.44
T425 WORKING MASTER MECHANIC 810A 1.00 27.3000 40.00 $2,184.00
810A 2.00 28.5839 40.00 $2,286.71
810A 3.00 29.8824 40.00 $2,390.59
810A 4.00 31.1738 40.00 $2,493.90
810A 5.00 32.4653 40.00 $2,597.22
T670 WORKING FOREMAN 810A 1.00 27.3000 40.00 $2,184.00
810A 2.00 28.5839 40.00 $2,286.71
810A 3.00 29.8824 40.00 $2,390.59
B810A 4.00 31.1738 40.00 $2,493.90
810A 5.00 32.4653 40.00 $2,597.22
810A 6.00 33.2769 40.00 $2,662.15
T810 ADMINISTRATIVE RECORD SPVR 810A 1.00 27.3001 37.50 $2,047 .51
810A 2.00 28.5839 37.50 $2,143.79
810A 3.00 29.8823 37.50 $2,241.17
810A 4.00 31.1739 37.50 $2,338.04
810A 5.00 32.4652 37.50 $2,434.89
T881 CHEMIST Il 810A 1.00 27.3000 40.00 $2,184.00
810A 2.00 28.5839 40.00 $2,286.71
810A 3.00 29.8824 40.00 $2,390.59
810A 4.00 31.1738 40.00 $2,493.90
810A 5.00 32.4653 40.00 $2,597.22
2010-11
Page 1 of 8

Town of Manchester and CSEA, SEIU Local 2001
Supervisory Unit Contract 2008-2011

ANNUAL

46,651.53
49,155.02
51,658.51
54,161.99
56,665.47

56,784.01
59,454 .40
62,155.35
64,841.33
67,527.62

56,784.01
59,454 .40
62,155.35
64,841.33
67,527.62
69,215.81

53,235.15
55,738.64
58,270.51
60,788.97
63,307.12

56,784.01
59,454 .40
62,155.35
64,841.33
67,527.62



Job Class Code

T882 SUPERINTENDENT COMMUNICATION

T885

T425

T670

T810

T881

PROCESS CONTROL SUPERVISO

WORKING MASTER MECHANIC

WORKING FOREMAN

ADMINISTRATIVE RECORD SPVR

CHEMIST Il

Town of Manchester and CSEA, SEIU Local 2001
Supervisory Unit Contract 2008-2011

GRADE STEP HOURLY HOURS PER WEEK BI-WEEKLY
810A 1.00 27.3000 40.00 $2,184.00
810A 2.00 28.5839 40.00 $2,286.71
810A 3.00 29.8824 40.00 $2,390.59
810A 4.00 31.1738 40.00 $2,493.890
810A 5.00 32.4653 40.00 $2,597.22
810A 1.00 27.3000 40.00 $2,184.00
810A 2.00 28.5839 40.00 $2,286.71
B810A 3.00 29.8824 40.00 $2,390.59
810A 4.00 31.1738 40.00 $2,493.90
810A 5.00 324653 40.00 $2,597.22
810B 1.00 27.2989 40.00 $2,183.99
810B 2.00 28.0713 40.00 $2,245.70
810B 3.00 28.8423 40.00 $2,307.38
810B 4.00 29.6131 40.00 $2,369.05
810B 5.00 30.3851 40.00 $2,430.81
810B 1.00 27.2999 40.00 $2,183.99
810B 2.00 28.0713 40.00 $2,245.70
810B 3.00 28.8423 40.00 $2,307.38
810B 4.00 29.6131 40.00 $2,369.05
810B 5.00 30.3851 40.00 $2,430.81
810B 6.00 31.1448 40.00 $2,491.58
810B 1.00 27.2999 37.50 $2,047.49
810B 2.00 28.0712 37.50 $2,105.34
810B 3.00 28.8423 37.50 $2,163.17
810B 4.00 29.6132 37.50 $2,220.99
810B 5.00 30.3851 37.50 $2,278.88
810B 1.00 27.2999 40.00 $2,183.99
810B 2.00 28.0713 40.00 $2,245.70
810B 3.00 28.8423 40.00 $2,307.38
810B 4.00 29.6131 40.00 $2,369.05
810B 5.00 30.3851 40.00 $2,430.81
2010-11
Page 2 of 8

ANNUAL

56,784.01
59,454 .40
62,155.35
64,841.33
67,527.62

56,784.01
59,454 40
62,155.35
64,841.33
67,527.62

56,783.69
58,388.10
59,991.90
61,595.39
63,201.05

56,783.69
58,388.10
59,991.90
61,595.39
63,201.05
64,781.05

53,234 .84
54,738.80
56,242 .45
57,745.79
59,250.99

56,783.69
58,388.10
59,991.90
61,595.39
63,201.05



Job Class Code

T882 SUPERINTENDENT COMMUNICATION

T885

T152

T816

T152

T816

PROCESS CONTROL SUPERVISO

DEPUTY ASSESSOR

CHIEF CONSTRUCTION INSPECTOR

DEPUTY ASSESSOR

CHIEF CONSTRUCTION INSPECTOR

Town of Manchester and CSEA, SEIU Local 2001
Supervisory Unit Contract 2008-2011

GRADE STEP HOURLY HOURS PER WEEK BI-WEEKLY
810B 1.00 27.2999 40.00 $2,183.99
810B 2.00 28.0713 40.00 $2,245.70
810B 3.00 28.8423 40.00 $2,307.38
810B 4.00 29.6131 40.00 $2,369.05
810B 5.00 30.3851 40.00 $2,430.81
810B 1.00 27.2999 40.00 $2,183.99
810B 2.00 28.0713 40.00 $2,245.70
810B 3.00 28.8423 40.00 $2,307.38
810B 4.00 29.6131 40.00 $2,369.05
810B 5.00 30.3851 40.00 $2,430.81
825A 1.00 29.8059 40.00 $2,384 47
825A 2.00 31.2069 40.00 $2,503.75
825A 3.00 32.7861 40.00 $2,622.89
B825A 4.00 34.2761 40.00 $2,742.09
B825A 5.00 35.7674 40.00 $2,861.39
825A 1.00 29.8059 40.00 $2,384 47
B25A 2.00 31.2969 40.00 $2,503.75
825A 3.00 32.7861 40.00 $2,622.89
825A 4.00 34.2761 40.00 $2,742.09
825A 5.00 35.7674 40.00 $2,861.39
825B 1.00 29.8059 40.00 $2,384 47
825B 2.00 31.2969 40.00 $2,503.75
825B 3.00 32.7861 40.00 $2,622.89
825B 4.00 34.2761 40.00 $2,742.09
825B 5.00 35.7674 40.00 $2,861.39
825B 1.00 29.8059 40.00 $2,384 47
825B 2.00 31.2969 40.00 $2,503.75
825B 3.00 32.7861 40.00 $2,622.89
825B 4.00 34.2761 40.00 $2,742.09
825B 5.00 35.7674 40.00 $2,861.39
2010-11
Page 3 of 8

ANNUAL

56,783.69
58,388.10
59,991.90
61,595.39
63,201.05

56,783.69
58,388.10
59,991.90
61,595.39
63,201.05

61,996.26
65,097 46
68,195.23
71,294.24
74,396.07

61,996.26
65,097 .46
68,195.23
71,294.24
74,396.07

61,996.26
65,097 .46
68,195.23
71,294.24
74,396.07

61,996.26
65,097 .46
68,195.23
71,294.24
74,396.07



Job Class Code

T316

T585

T616

T658

T814

T850

LABORATORY DIRECTOR

PROJECT TECHNICAL SUPPORT MGR

SUPERVISOR OF TECH SUPPORT

FIELD MAINTENANCE SUPERVISOR

CHIEF OF SURVEYS

SYSTEM APPS PROJECT MANAGER

Town of Manchester and CSEA, SEIU Local 2001
Supervisory Unit Contract 2008-2011

GRADE STEP HOURLY HOURS PER WEEK BI-WEEKLY
830A 1.00 31.7358 40.00 $2,533.86
B830A 2.00 33.7376 40.00 $2,699.01
830A 3.00 35.7380 40.00 $2,859.12
830A 4.00 37.7404 40.00 $3,019.23
830A 5.00 39.7418 40.00 $3,179.34
830A 1.00 31.7358 40.00 $2,533.86
830A 2.00 33.7376 40.00 $2,699.01
B830A 3.00 35.7390 40.00 $2,859.12
830A 4.00 37.7404 40.00 $3,019.23
830A 5.00 39.7418 40.00 $3,179.34
830A 1.00 31.7358 40.00 $2,533.86
830A 2.00 33.7376 40.00 $2,699.01
830A 3.00 35.7380 40.00 $2,859.12
B830A 4.00 37.7404 40.00 $3,019.23
830A 5.00 39.7418 40.00 $3,179.34
830A 1.00 31.7358 40.00 $2,533.86
830A 2.00 33.7376 40.00 $2,699.01
830A 3.00 35.7390 40.00 $2,859.12
830A 4.00 37.7404 40.00 $3,019.23
830A 5.00 39.7418 40.00 $3,179.34
B830A 1.00 31.7358 40.00 $2,533.86
830A 2.00 33.7376 40.00 $2,699.01
830A 3.00 35.7380 40.00 $2,859.12
830A 4.00 37.7404 40.00 $3,019.23
830A 5.00 39.7418 40.00 $3,179.34
830A 1.00 31.7358 40.00 $2,533.86
830A 2.00 33.7376 40.00 $2,699.01
B830A 3.00 35.7380 40.00 $2,859.12
830A 4.00 37.7404 40.00 $3,019.23
830A 5.00 39.7418 40.00 $3,179.34
2010-11
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66,010.25
70,174.30
74,337.12
78,499.91
82,662.71

66,010.25
70,174.30
74,337.12
78,499.91
82,662.71

66,010.25
70,174.30
74,337.12
78,499.91
82,662.71

66,010.25
70,174.30
74,337.12
78,499.91
82,662.71

66,010.25
70,174.30
74,337.12
78,499.91
82,662.71

66,010.25
70,174.30
74,337.12
78,499.91
82,662.71



Job Class Code

T870

T880

T316

T585

T616

T658

CUSTOMER SERVICE MANAGER

ASSISTANT RECREATION DIRECTOR

LABORATORY DIRECTOR

PROJECT TECHNICAL SUPPORT MGR

SUPERVISOR OF TECH SUPPORT

FIELD MAINTENANCE SUPERVISOR

Town of Manchester and CSEA, SEIU Local 2001
Supervisory Unit Contract 2008-2011

GRADE STEP HOURLY HOURS PER WEEK BI-WEEKLY
830A 1.00 31.7358 40.00 $2,533.86
B830A 2.00 33.7376 40.00 $2,699.01
830A 3.00 35.7380 40.00 $2,859.12
830A 4.00 37.7404 40.00 $3,019.23
830A 5.00 39.7418 40.00 $3,179.34
830A 1.00 31.7358 40.00 $2,533.86
830A 2.00 33.7376 40.00 $2,699.01
B830A 3.00 35.7390 40.00 $2,859.12
830A 4.00 37.7404 40.00 $3,019.23
830A 5.00 39.7418 40.00 $3,179.34
830B 1.00 31.7358 40.00 $2,538.86
830B 2.00 33.7376 40.00 $2,699.01
830B 3.00 35.7380 40.00 $2,859.12
830B 4.00 37.7404 40.00 $3,019.23
830B 5.00 39.7418 40.00 $3,179.34
830B 1.00 31.7358 40.00 $2,538.86
830B 2.00 33.7376 40.00 $2,699.01
830B 3.00 35.7390 40.00 $2,859.12
830B 4.00 37.7404 40.00 $3,019.23
830B 5.00 39.7418 40.00 $3,179.34
830B 1.00 31.7358 40.00 $2,538.86
830B 2.00 33.7376 40.00 $2,699.01
830B 3.00 35.7380 40.00 $2,859.12
830B 4.00 37.7404 40.00 $3,019.23
830B 5.00 39.7418 40.00 $3,179.34
830B 1.00 31.7358 40.00 $2,538.86
830B 2.00 33.7376 40.00 $2,699.01
830B 3.00 35.7380 40.00 $2,859.12
830B 4.00 37.7404 40.00 $3,019.23
830B 5.00 39.7418 40.00 $3,179.34
2010-11
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66,010.25
70,174.30
74,337.12
78,499.91
82,662.71

66,010.25
70,174.30
74,337.12
78,499.91
82,662.71

66,010.25
70,174.30
74,337.12
78,499.91
82,662.71

66,010.25
70,174.30
74,337.12
78,499.91
82,662.71

66,010.25
70,174.30
74,337.12
78,499.91
82,662.71

66,010.25
70,174.30
74,337.12
78,499.91
82,662.71



Job Class Code

T663

T667

T814

T850

T870

T880

WORK COORDINATOR

WORK COORDINATOR - PKS/BLDG

CHIEF OF SURVEYS

SYSTEM APPS PROJECT MANAGER

CUSTOMER SERVICE MANAGER

ASSISTANT RECREATION DIRECTOR

Town of Manchester and CSEA, SEIU Local 2001
Supervisory Unit Contract 2008-2011

GRADE STEP HOURLY HOURS PER WEEK BI-WEEKLY
830B 1.00 31.7358 40.00 $2,538.86
830B 2.00 33.7376 40.00 $2,699.01
830B 3.00 35.7380 40.00 $2,859.12
830B 4.00 37.7404 40.00 $3,019.23
830B 5.00 39.7418 40.00 $3,179.34
830B 1.00 31.7358 40.00 $2,538.86
830B 2.00 33.7376 40.00 $2,699.01
830B 3.00 35.7390 40.00 $2,859.12
830B 4.00 37.7404 40.00 $3,019.23
830B 5.00 39.7418 40.00 $3,179.34
830B 1.00 31.7358 40.00 $2,538.86
830B 2.00 33.7376 40.00 $2,699.01
830B 3.00 35.7380 40.00 $2,859.12
830B 4.00 37.7404 40.00 $3,019.23
830B 5.00 39.7418 40.00 $3,179.34
830B 1.00 31.7358 40.00 $2,538.86
830B 2.00 33.7376 40.00 $2,699.01
830B 3.00 35.7390 40.00 $2,859.12
830B 4.00 37.7404 40.00 $3,019.23
830B 5.00 39.7418 40.00 $3,179.34
830B 1.00 31.7358 40.00 $2,538.86
830B 2.00 33.7376 40.00 $2,699.01
830B 3.00 35.7380 40.00 $2,859.12
830B 4.00 37.7404 40.00 $3,019.23
830B 5.00 39.7418 40.00 $3,179.34
830B 1.00 31.7358 40.00 $2,538.86
830B 2.00 33.7376 40.00 $2,699.01
830B 3.00 35.7380 40.00 $2,859.12
830B 4.00 37.7404 40.00 $3,019.23
830B 5.00 39.7418 40.00 $3,179.34
2010-11
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66,010.25
70,174.30
74,337.12
78,499.91
82,662.71

66,010.25
70,174.30
74,337.12
78,499.91
82,662.71

66,010.25
70,174.30
74,337.12
78,499.91
82,662.71

66,010.25
70,174.30
74,337.12
78,499.91
82,662.71

66,010.25
70,174.30
74,337.12
78,499.91
82,662.71

66,010.25
70,174.30
74,337.12
78,499.91
82,662.71



Job Class Code

T590

T663

T667

T895

TO61

T590

WW TMT PLANT SUPERINTENDENT

WORK COORDINATOR

WORK COORDINATOR - PKS/BLDG

WATER TMT PLANT SUPERINTENDENT

ASSISTANT TOWN ENGINEER

WW TMT PLANT SUPERINTENDENT

Town of Manchester and CSEA, SEIU Local 2001
Supervisory Unit Contract 2008-2011

GRADE STEP HOURLY HOURS PER WEEK BI-WEEKLY
850A 1.00 34.5345 40.00 $2,762.76
B50A 2.00 35.9895 40.00 $2,879.16
850A 3.00 37.6450 40.00 $3,011.60
B850A 4.00 39.3768 40.00 $3,150.14
850A 5.00 41.1875 40.00 $3,295.00
850A 1.00 34.5345 40.00 $2,762.76
850A 2.00 35.9895 40.00 $2,879.16
B850A 3.00 37.6450 40.00 $3,011.60
850A 4.00 39.3768 40.00 $3,150.14
850A 5.00 41.1875 40.00 $3,295.00
850A 1.00 34.5345 40.00 $2,762.76
850A 2.00 35.9895 40.00 $2,879.16
B850A 3.00 37.6450 40.00 $3,011.60
B850A 4.00 39.3768 40.00 $3,150.14
B850A 5.00 41.1875 40.00 $3,295.00
850A 1.00 34.5345 40.00 $2,762.76
B850A 2.00 35.9895 40.00 $2,879.16
850A 3.00 37.6450 40.00 $3,011.60
850A 4.00 39.3768 40.00 $3,150.14
850A 5.00 411875 40.00 $3,295.00
850B 1.00 34.5345 40.00 $2,762.76
850B 2.00 35.9895 40.00 $2,879.16
850B 3.00 37.6450 40.00 $3,011.60
850B 4.00 39.3768 40.00 $3,150.14
850B 5.00 41.1875 40.00 $3,295.00
850B 1.00 34.5345 40.00 $2,762.76
8508 2.00 35.9895 40.00 $2,879.16
850B 3.00 37.6450 40.00 $3,011.60
8508 4.00 39.3768 40.00 $3,150.14
850B 5.00 41.1875 40.00 $3,295.00
2010-11
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71,831.76
74,858.08
78,301.51
81,903.72
85,670.01

71,831.76
74,858.08
78,301.51
81,903.72
85,670.01

71,831.76
74,858.08
78,301.51
81,903.72
85,670.01

71,831.76
74,858.08
78,301.51
81,903.72
85,670.01

71,831.76
74,858.08
78,301.51
81,903.72
85,670.01

71,831.76
74,858.08
78,301.51
81,903.72
85,670.01



Job Class Code
T895 WATER TMT PLANT SUPERINTENDENT

T660 FIELD MAINTENANCE MANAGER

T941 UTILITY ENGINEER

T660 FIELD MAINTENANCE MANAGER

R:\Human ResourcesWORDDOCS\SALARY SCHEDULES\DRAFT\SUPERVISORY 2010-2011 rev.rpt

Town of Manchester and CSEA, SEIU Local 2001
Supervisory Unit Contract 2008-2011

GRADE STEP HOURLY HOURS PER WEFK BLWEEKLY
850B 1.00 34.5345 40.00 $2,762.76
850B 2.00 35.9895 40.00 $2,879.16
850B 3.00 37.6450 40.00 $3,011.60
850B 4.00 39.3768 40.00 $3,150.14
850B 5.00 41.1875 40.00 $3,205.00
855B 1.00 36.6450 40.00 $2,931.60
855B 2.00 384770 40.00 $3,078.16
855B 3.00 40.2853 40.00 $3,222.82
855B 4.00 42.0983 40.00 $3,367.86
855B 5.00 43.9498 40.00 $3,515.98
855B 1.00 36.6450 40.00 $2,931.60
855B 2.00 384770 40.00 $3,078.16
855B 3.00 40.2853 40.00 $3,222.82
855B 4.00 42.0983 40.00 $3,367.86
855B 5.00 43.9498 40.00 $3,515.98
860A 1.00 38.0851 40.00 $3,046.81
860A 2.00 39.9895 40.00 $3,199.16
860A 3.00 41.8943 40.00 $3,351.54
860A 4.00 43.7984 40.00 $3,503.87
860A 5.00 45.7029 40.00 $3,656.23

2010-11
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71,831.76
74,858.08
78,301.51
81,903.72
85,670.01

76,221.66
80,032.27
83,793.26
87,564.23
91,415.38

76,221.66
80,032.27
83,793.26
87,564.23
91,415.38

79,217.10
83,178.06
87,139.96
91,100.63
95,061.90



FOR SUPERVISORY EMPLOYEES

APPENDIX C

Town of Manchester, Connecticut

HIRED PRIOR TO 0772001
BENEFIT 0 AP Preferred $20 0AP Plus $5 0AP $5/10 OAP Basic
Costshares

In-Netwioek serwices subject to copays

In-Wetwork services subject to copays

In-Metwork services subject to copays

In-Metwork services subject to copays

Out-of-Network services subjert to

Out-of-Network servioes subject to

Out-of-Metwork services subject o

deductible and mirswr ance

cedudible and consurance

deductible and consurance

320 Office Visit,

45 Cffice Wisit Copay

45 Office Wisit Copay - PCP

45 Office Visit Copay - PCP

450 Erner gency R.oom,

450 Emergency Room Copay;

$10 Office Wsit Copay - Spedalist

$5 Office Wisit Copay - Spedalist

$50 Quipatient Surgery

$50 Bmergency Room Copay;

450 EMergency R oom Copay;

Deductible - §250/§500/$750

Deductitle - $250/4750

Deductible - $250/$750

Crinsurarce - 70% to $5000,410,000/$15,000

Cainsurance - 80% to $65,250/$16.750

Cainsurance - B0% o $6,250/$18.75C

$1,750f $3,500/$5,250 Oop Max

1,500/ $4,500 OCP Max

$1,5007 $4,500 OCF Max

Lifietirne Maximum [r-Metwork - Urlimited

Liftime Maximum [n-Metwork - Unlimited

Lifetime Masirmum In-Netwrk - Unlimited

Lifefime Maxirmum [n-Network - Unlimited

Lifetime ma out of network- Unlimited

Lifetime Maximum Cut-Of-Kebwork -$1,000,000

Lifetime Maximurn Out-Of-Network -$1,000,000

Preventive Care

Pedatric In-network $0 Copay No Copay Mo Copay Mo Copay
Aduit Mo Copay Mo Copay MO Copay
$20 Copay (1097 &2P)
Wision $20 Copay Mo Copay Mo Copay Mo Copay
Cowered once every two years Cowered once every 24 months Covered cnce every 24 months Covered once every 24 monts
Hearing $20 Copa Mo Copar Mg Copa Ma Capa

Cowered onoe every two years

Soesning part of phwsical exam

Scresning part of physical exam

Screening partof physical exam

Gyrelogical 320 Copa o Cona MO Copa Mo Copat
Medical Services
Medical Office visit In Network $20 Copay 45 Copay 45 Copay - PCP 45 Copay
$10 Copay - Spedialist
Cutpatient PTJOT/ST No Charge 45 Copay $10 Copay $5 Copay
Chiro.
per member per calerdar year
60 Combined Days
Allergy Services 420 Copay for office visits and testing $5 Copay for office visits and testing 410 Copay for office wisits and testing {5 Copay for office wisits and testing
Mo copay for injedions Mo copay for injediors Mo copay for injections Nooopay for injections
Diagrosoe a0 & A1ay, oV Tovered Covered Covered
Inpatient Medical Services Covered Covered Covered Convered
SUrgery Fees Covered Covered Covered Caovered
(Office Surgery Covered Covered Covered Covered
Outpatient MHSA $20 Copay per visit 45 copaw per visit $10 copay per visit 45 copa

Emergency Care
Emergency Room

450 Copay (waived if admitted)

$50 Copay (waived if admithed)

450 Copay (waived if admitted)

450 Copay {waived if admitted)

Sudden and Serigus guidslines

Sudcen & Seriow Guidelines

Suddlen & Serigus Guidelines

Sudden & Sericus Guiddines

LUrgent Care

125 Copay

425 Copay

$25 Copay

$25 Copay

Ambuance

Covered

Covered

Cowered

Covered

hishared/excel re porls!

inzurance/matrix |B CIGNA 2007
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FOR SUPERVISORY EMPLOYEES

Town of Manchester, Connecticut

HIRED PRIOR TC 07/2001
BENEFIT 0 AP Preferred $20 0AP Plus $5 0AP $5/10 OAP Basic
Inpatient Hospital Pre-cert only for Out-of-network Pre-certonly for Out-of-network Pre-cert only for Out-of-network Pre-cert only for Out-of-network
General/Medcalf Covers Covered Cover Covered
Surgical/Maternity
(Semi-private)
Andllary Services Covered Covered Cowered Covered
Medication, supplies
Psychiatric Unlimited days Unlimited days Unlimited days Covered
Substance Abueef Detox Coweredup to 45 days per cal, Year Covered up t0 45 days per cal. Year Covered up o 45 days per cal, Yiear Covered

(90 partial) (S0 partial ) (90 partial )

Skilled Mursing,Rehabilitation Covered up bo 180 days per calendar year Cowered un to 160 days per calendar year Covered up ho 180 days per calendar year Covered up 0 180 days per calendar year
Facility
Hospice Covered Covered Covered Covered
Dutpatient Hospital
Outpatient Surger Irrretwork $50 Copat Covered Cowered Covered

Facllity Charges

(Pricr Authorization Required)

(Prior Authorization Required)

(Prior &utherization Required)

Diagnostic Lab 8 X-ray Covered Covered Covered Covered
Fre-Admission Testing Covered Covered Covered Covered
Other Services

Durable Medical Equipment Covered Covered Covered Covered
Fr oo thetics Convered Convered Covered Covered
Home Health Care 200 days per calendar year Covered Cowered Cowered

(Price_Authorization Required)

(Prior_Authorization Required)

(Frior Autheriz aticn Required)

Medco
P escripfions

$5/$15/425 t0 $1,000 maximum

45/$10/420 t0 unlimited maximum

$5/415/$25 to urlimited masimLrn

$5/$10/420 to unlimited maxirmun

Three Tiet Formudary R¥ Rider

Three Tier Formulary R Rider

Three Tiet Formulary RX Ridsr

excess covered out of network

Three Tier Formulary RX Rider

** Some Services under the OAP $5, DAP $10 and DAP Basic Plans are not

overed Out of Network. For a list of services, please refer to your Employee Benefit Summary.

#*#%  All plans are Non-Gatekeeper .

oreferrals are required.

STATE MANDATES are excluded from the OAP $20, DAP $5, OAP $10, but are induded in the OAP Basic

INFERTILITY: Coverage excludes GIFT, ZIFT and is subject to a $5,000 lifetime maximum for AP $5, DAP $10, 0APIN $5: Unlimited for OAP $20

ELIGIBILITY: Dependent children

to age 25 for ALL plans

hishared/excel re porls!
insurance/matrix B CIGNA 207
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FOR SUPERVISORY EMPLOYEES
HIRED AFTER 0772001

Town of Manchester, Connecticut

[BENEFIT

OAP Plus $5

0AP §5/10

OAP Basic

Costshares

In-hetwork services subject to copays

In-Metwork services subject to oopays

In-Metwiork services sublect to copays

Outt-of-Metwork services subject o

Ouit-of Metwork services subject to

dedurtitle and consurance

dedurtible and coinsurance

45 Office Wisit Copay

45 Office Wisit Copay - PCP

35 Office Yisit Copay - PCP

$50 Emnergency Room Copay;

$10 Office Wisit Copay - Spedalist

45 Office Wisit Copay - Spedalist

450 EMer gency Room Copay;

450 Ernergency Rocm Copay;

Deductible - $250/4750

Deductible - $250/$750

Coinsurance - B0% to $6,250/$18.75C

CoirsLrance - 0% to $6,250/$18.750

L5007 $4,500 OCP Max

$1,5007 $4,500 COF Max

Lifetime Maxirnum In-Netwrk - Urlimited

Lifetime Maximum In-Network - Unlimited

Lifefirne Maximum Ir-Metwork - Unlimited

Lifetime Mazimurn Out-Of-Network -$1,000,00C

Lifetime Maximum Out-Of-Metwork - $1,000,000

[Preventive Care

Pediabic Mo Copay MNo Copay No Copay
adult Mo Copay Mo Copay Mo Copay
Vision Mo Copay Mo Copay No Copay
Covered cnce every 24 months Covered once every 24 montre Covered orce every 24 menths
Heating Mo Copa Mo Copa o Copar

Scresning part of physical exam

Screening partof phvsical exam

Soesning part of physical exam

Gynecdogical Mo Copa Mo Copa: No Copan

Medical Services

Medcal Office wisit 45 Copay 45 Copay - PCP 45 Copay
410 Copay - Specidlist

[Outnatient FT/OT/ST 45 Copay $10 Copay 45 Copay

Chiro.

8ller gy Services

45 Copay for office visits and testing

$10 Copay for office visits and testing

45 Copay for office visits and testing

Mo copay for injections

Mo copay for injections

o copay for injections

TagE oC Lab S RTay Covered Covered Tovered
|Irpatient Medical Services Comered Covered Covered
Surgery Fess Cowered Covered Covered
Office Surgery Cowered Covered Covered
OLtnatient MH/SA 45 copay per wisit 410 copay per visit 45 oopa

[Emergency Care
[Emer gency Room

450 Copay (waived if admitted)

450 Copay (waived if admitted)

Suddlen & Serigus Guidelines

450 Copay (waived if admitted)

Sudden & Sericus Guiddlines

Sudden & Seriows Guidelines

Urgent Care

$25 Copay

$25 Copay

$25 Copay

jernbul ance

Cowered

Covered

Covered

hrshared/excel re porls
insurance/matric 1B CIGNA 2007
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FOR SUPERVISORY EMPLOYEES

Town of Manchester, Connecticut

HIRED AFTER 072001
[BENEFIT DAP Plus §5 0AP $5/10 OAP Basic
[Inpatient Hospital Pre-cert only for Out-of-network Pre-cert only for Out-of-network Pre-cert only for Out-of-network
General jMedical [ Cover Covered Covered
Surgical Materrity
(Semi-private)
encillary Services Cowered Covered Covered
Medcation, supplies
Psychiatric Uniimited days Unlimited days Covered
Subs tance Abusef Detox Covered up to 45 days per cal., Yiear Covered up to 45 days per cal. Year Covered
(90 partal} (90 partial)
Skilled MNursing/Rehabilitation Covered up to 180 days per_calendar year Covered up o 180 days per calendar year Covered up to 180 days per calendar vear
Faolity
Hospice Cowered Caovered Covered
[Outpatient Hospital
Outnatient Suroer Cowered Cowered Covered

Fadlity Charges

(Prior Authorization Required)

(Price &utherization Required)

(Pricy Authorization Reouired)

Diagnostic Lab & X-ray Cowered Covered Covered
Pre- Adrissicn Testing Cowered Covered Covered
Other Services

[Durable Medcal Equipment Covered Covered Covered
Prosthetics Cowered Cowered Covered
Home Health Care Cowered Cowered Covered

(Prior_Authorization R egquired)

(Price Autheriz aticn Required)

Medco
Presoripfions

$5/$10/£20 to urlimited madrmurm

(Pricr Authorization Recuired)

$5/$15/425 to unlimited maximurn

Three Tier Formulary R¥ Rider

$5/410/420 to unlimited maximum

Three Tier Formulary RX Rider

Thres Tier Foemulary RX Rider

** Some Services under the DAP $5, DAP $10 and OAP Basic Plans are notcovered Dut of Network. For a listof services, please refer to you
I

r_Benefit Summary.

#+% Al plans are Noor

ser. Noreferrals are required.

STATE MANDATES are excluded from the DAP $20, 0AP $5, 0AP $10, butare included in the OAP Basic

[INFERTILITY: Coverage excludes GIFT, ZIFT and is subject to a $5,000 lifetime maximum for OAP $5, 0OAP $10, DAP Basic: Unlimited for DAP $20

[ELIGIBILITY : Dependent children to age 25 for ALL plans

hrshared/excel re porls
insurance/matric 1B CIGNA 2007
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APPENDIX D

MEMORANDUM OF AGREEMENT ON RECLASSIFICATIONS

During the negotiations for the 2008-2011 contract, the Town and the Union reached
agreement on the following adjustments for certain bargaining unit employees:

1.

Chris Passera, Working Foreman, shall be called Working Foreman/Sexton with a
list of duties. He will move to Step 6 of 810A on 07-01-08 and also get an annual
stipend of $5,200.

Mike Tupper, Working Foreman, shall move to Step 6 of 810A on 07-01-08 as
the Town’s Tree Warden. If he becomes an Arborist, he will be eligible for a

stipend of $1,500. Any newly appointed Working Foreman who becomes an
Aborist shall also be eligible for the $1,500 stipend.

Roger Hollister and Peter Connorton, Field Maintenance Supervisors, shall move
from Grade 825A to 830A, Step 4 on 07-01-08.

Fran Taylor, Customer Service Manager, shall move from Grade 825A to 830A,
Step 4 on 07-01-08.

Scott Simard and Mike Emond, Treatment Plant Superintendents, shall move
from 830A and 830B to 850A and 850B, Step 5 on 07-01-08.

Jeff Lamalva, Assistant Town Engineer shall move from 830B to 850B, Step 5 on
07-01-09. He shall remain on the 18-month step plan.

In addition, the Town and the Union agree to continue their 2004 agreement that Utility
Engineer Staye be red circled and continue to receive the same general wage increases as
are applicable to other bargaining unit employees.



APPENDIX E
TOWN OF MANCHESTER, CONNECTICUT
-AND-
CSEA, SEIU LOCAL 2001

AMENDMENT TO COLLECTIVE BARGAINING AGREEMENT

This Agreement is made by and between the Town of Manchester (the “Town™) and the CSEA, SEIU
Local 2001 (the “Union’) on behalf of the employees represented by the Union in the Supervisory Unit
and the Town. This Agreement amends the 2008-2011 Contract between the Town and the Union only
to the extent that this amendment is a modification to that agreement. In all other respects, the current
agreement and amendments shall remain in full force and effect.

The Town and the Unim} mutually agree as follows:

On-Call Supervisors for the Water & Sewer Department who receive calls and/or who address
water and sewer issues within the Town that are located outside of the department’s service
areas shall be compensated for each event. The rate of compensation shall be one hour at time
and one-half (1 2x) pay when such event occurs on Monday through Saturday or one-hour at
double time if such an event occurs on Sunday or a Holiday.

This amendment also includes Residual Unit Members on-call for the Water and Sewer
Department, agreed in the January 23, 2009 Memorandum of Agreement.

This Agreement is effective immediately and retroactive to August 14, 2009.

TOWN OF MANCHESTER CSEA, SEIU LOCAL 2001,
- SUPERVISOR

=

y:
PatrjeK Kearney, President

P4

B

Scott Shanley, General Mangger




AGREEMENT

TOWN OF MANCHESTER
-AND-
CSEA, SEIU LOCAL 2001

SUPERVISORY UNIT

AMENDMENT TO COLLECTIVE BARGAINING AGREEMENT

This Agrecment is made by and between the Town of Manchester (the “Town™) and
C3SEA, SEIL Local 2001 (the “Union”) on behalf of the emplayees represented by the
Union in the Supervisory Unil. This Agreement supercedes the pravisicms of the 2008-
2011 collective bargaining agreement between the Town and the Union only to the extent
that this Agreement is different from that agreement. In all other respeets, that agreement
shall remain in effect.

The Town and the Union agree as follows:

I

(]

i

There shall be no general wage increase for the 2009-10 contract year.
Revised salary schedules for the 2009-10 and 2010-11 contract years are
attached.

Employees shall continue to be eligible for step increases to the extent
provided in Article XVI, Section 2 of the collective bargaining apreement.

There shall be no layoffs of non-probationary, regular employees in the
bargaining unit through June 30, 2010,

CSEA LOCAL 2001 TOWN OF MANCHESTER

By /7”4/% '—/—f By L e

%u;}/ Keameay Scott Shanley
Presitent General Manager

Date

Date gl a’/’l oy




AGREEMENT
TOWN OF MANCHESTER
-AND-

CSEA, SEIU LOCAL 2001
SUPERVISORY UNIT

AMENDMENT AND EXTENSION TO COLLECTIVE BARGAINING AGREEMENT

This Agreement is made by and between the Town of Manchester (the “Town™) and
CSEA, SEIU Local 2001 (the “Union”) on behalf of the employees represented by the
Union in the Supervisory Unit. This Agreement supercedes the provisions of the 2008 —
2011 collective bargaining agreement between the Town and the Union only to the extent
that this Agreement is different from that agreement. In all other respects, that agreement
shall remain in effect.

Amendment to 2010/11 Contract Year — July 1, 2010 — June 30, 2011
The Town and the Union agree as follows:

1. Employees shall take five unpaid furlough days in full day increments with at
least four furlough days used by April 1, 2011. Furlough days shall not be used as
areason for leave carryover.

2. There shall be no layoffs of non-probationary, regular employees in the
bargaining unit through June 30, 2011.

Two-year Extension July 1, 2011 — June 30, 2012 and July 1, 2012 — June 30,2013
The Town and the Union agree as follows:

1. There shall be a 1.5% general wage increase on July 1, 2011.

2. There shall be a 1.5% general wage increase on July 1, 2012.

3. Employees shall take one unpaid furlough day during the 2011/12 contract year
and shall take one unpaid furlough day during the 2012/13 contract year.

CSEA LOCAL 2001 TOWN OF MANCHESTER
By A By _;?’ S L o
[ Scott Shanley Z

General Manager

Date /u/ﬂe zZz, zZo/o Date Q/ 27’//} 0




Job Class Code

T883

T425

T670

T810

T881

TOWN OF MANCHESTER - SUPERVISORY UNIT, CSEA. INC/SEIU AFL-CIO LOCAL 760
SALARY SCHEDULE - EFFECTIVE JULY 1, 2011 - JUNE 30, 2012 - 1.5% INCREASE

***ALL GRADES ENDING IN "A" APPLY TO EMPLOYEES HIRED PRIOR TO 7/1/1999. EMPLOYEES ARE ELIGIBLE TO MOVE TO THE
NEXT STEP ON 12-MONTH ANNIVERSARY DATE OF HIRE/PROMOTION.***

***ALL GRADES ENDING IN "B" APPLY TO EMPLOYEES HIRED ON 7/1/1999 OR AFTER. EMPLOYEES ARE ELIGIBLE TO MOVE TO
THE NEXT STEP ON 18-MONTH DATE OF HIRE/PROMOTION.***

GRADE STEP HOURLY HOURS PER WEEK  BI-WEEKLY
CUST SVS CENTER MANAGER 800B 1.00 24.2827 37.50 $1,821.20
800B 2.00 25.5858 37.50 $1,918.94
800B 3.00 26.8889 37.50 $2,016.67
800B 4.00 28.1920 37.50 $2,114.40
800B 5.00 29.4951 37.50 $2,212.13
WORKING MASTER MECHANIC 810A 1.00 27.7095 40.00 $2,216.76
810A 2.00 29.0126 40.00 $2,321.01
810A 3.00 30.3306 40.00 $2,426.45
810A 4.00 31.6414 40.00 $2,531.31
810A 5.00 32.9521 40.00 $2,636.17
WORKING FOREMAN 810A 1.00 27.7095 40.00 $2,216.76
810A 2.00 29.0126 40.00 $2,321.01
810A 3.00 30.3306 40.00 $2,426.45
810A 4.00 31.6414 40.00 $2,531.31
810A 5.00 32.9521 40.00 $2,636.17
810A 6.00 33.7760 40.00 $2,702.08
ADMINISTRATIVE RECORD SPVR 810A 1.00 27.7096 37.50 $2,078.22
810A 2.00 29.0127 37.50 $2,175.95
810A 3.00 30.3305 37.50 $2,274.79
810A 4.00 31.6415 37.50 $2,373.11
810A 5.00 32.9521 37.50 $2,471.41
CHEMIST II 810A 1.00 27.7095 40.00 $2,216.76
810A 2.00 29.0126 40.00 $2,321.01
810A 3.00 30.3306 40.00 $2,426.45
810A 4.00 31.6414 40.00 $2,531.31
810A 5.00 32.9521 40.00 $2,636.17

2011-2012
Page 1 0of 8

ANNUAL

47,351.30
49,892.35
52,433.39
54,974 .42
57,515.45

57,635.77
60,346.22
63,087.68
65,813.95
68,540.53

57,635.77
60,346.22
63,087.68
65,813.95
68,540.53
70,254.05

54,033.68
56,574.72
59,144.57
61,700.80
64,256.73

57,635.77
60,346.22
63,087.68
65,813.95
68,540.53



Job Class Code

T882 SUPERINTENDENT COMMUNICATION

T885

T425

T670

T810

T881

PROCESS CONTROL SUPERVISO

WORKING MASTER MECHANIC

WORKING FOREMAN

ADMINISTRATIVE RECORD SPVR

CHEMIST II

GRADE

810A
810A
810A
810A
810A

810A
810A
810A
810A
810A

810B
810B
810B
810B
810B

810B
810B
810B
810B
810B
810B

810B
810B
810B
810B
810B

810B
810B
810B
810B
810B

STEP HOURLY HOURS PER WEEK BI-WEEKLY
1.00 27.7095 40.00 $2,216.76
2.00 29.0126 40.00 $2,321.01
3.00 30.3306 40.00 $2,426.45
4.00 31.6414 40.00 $2,531.31
5.00 32.9521 40.00 $2,636.17
1.00 27.7095 40.00 $2,216.76
2.00 29.0126 40.00 $2,321.01
3.00 30.3306 40.00 $2,426.45
4.00 31.6414 40.00 $2,531.31
5.00 32.9521 40.00 $2,636.17
1.00 27.7094 40.00 $2,216.75
2.00 28.4923 40.00 $2,279.38
3.00 29.2749 40.00 $2,341.99
4.00 30.0574 40.00 $2,404.59
5.00 30.8409 40.00 $2,467.27
1.00 27.7094 40.00 $2,216.75
2.00 28.4923 40.00 $2,279.38
3.00 29.2749 40.00 $2,341.99
4.00 30.0574 40.00 $2,404.59
5.00 30.8409 40.00 $2,467.27
6.00 31.6119 40.00 $2,528.95
1.00 27.7095 37.50 $2,078.21
2.00 28.4923 37.50 $2,136.92
3.00 29.2749 37.50 $2,195.62
4.00 30.0575 37.50 $2,254.31
5.00 30.8409 37.50 $2,313.07
1.00 27.7094 40.00 $2,216.75
2.00 28.4923 40.00 $2,279.38
3.00 29.2749 40.00 $2,341.99
4.00 30.0574 40.00 $2,404.59
5.00 30.8409 40.00 $2,467.27

2011-2012
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ANNUAL

57,635.77
60,346.22
63,087.68
65,813.95
68,540.53

57,635.77
60,346.22
63,087.68
65,813.95
68,540.53

57,635.45
59,263.92
60,891.78
62,519.32
64,149.07

57,635.45
59,263.92
60,891.78
62,519.32
64,149.07
65,752.80

54,033.36
55,559.88
57,086.09
58,611.98
60,139.75

57,635.45
59,263.92
60,891.78
62,519.32
64,149.07



Job Class Code

T882 SUPERINTENDENT COMMUNICATION

T885

T152

T816

T152

T816

PROCESS CONTROL SUPERVISO

DEPUTY ASSESSOR

CHIEF CONSTRUCTION INSPECTOR

DEPUTY ASSESSOR

CHIEF CONSTRUCTION INSPECTOR

GRADE

810B
810B
810B
810B
810B

810B
810B
810B
810B
810B

825A
825A
825A
825A
825A

825A
825A
825A
825A
825A

825B
825B
825B
825B
825B

825B
825B
825B
825B
825B

STEP HOURLY HOURS PER WEEK BI-WEEKLY
1.00 27.7094 40.00 $2,216.75
2.00 28.4923 40.00 $2,279.38
3.00 29.2749 40.00 $2,341.99
4.00 30.0574 40.00 $2,404.59
5.00 30.8409 40.00 $2,467.27
1.00 27.7094 40.00 $2,216.75
2.00 28.4923 40.00 $2,279.38
3.00 29.2749 40.00 $2,341.99
4.00 30.0574 40.00 $2,404.59
5.00 30.8409 40.00 $2,467.27
1.00 30.2530 40.00 $2,420.24
2.00 31.7663 40.00 $2,541.30
3.00 33.2780 40.00 $2,662.24
4.00 34.7903 40.00 $2,783.22
5.00 36.3039 40.00 $2,904.31
1.00 30.2530 40.00 $2,420.24
2.00 31.7663 40.00 $2,541.30
3.00 33.2780 40.00 $2,662.24
4.00 34.7903 40.00 $2,783.22
5.00 36.3039 40.00 $2,904.31
1.00 30.2530 40.00 $2,420.24
2.00 31.7663 40.00 $2,541.30
3.00 33.2780 40.00 $2,662.24
4.00 34.7903 40.00 $2,783.22
5.00 36.3039 40.00 $2,904.31
1.00 30.2530 40.00 $2,420.24
2.00 31.7663 40.00 $2,541.30
3.00 33.2780 40.00 $2,662.24
4.00 34.7903 40.00 $2,783.22
5.00 36.3039 40.00 $2,904.31

2011-2012
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ANNUAL

57,635.45
59,263.92
60,891.78
62,519.32
64,149.07

57,635.45
59,263.92
60,891.78
62,519.32
64,149.07

62,926.20
66,073.92
69,218.16
72,363.65
75,512.01

62,926.20
66,073.92
69,218.16
72,363.65
75,512.01

62,926.20
66,073.92
69,218.16
72,363.65
75,512.01

62,926.20
66,073.92
69,218.16
72,363.65
75,512.01



Job Class Code

T316

T585

T616

T658

T814

T850

LABORATORY DIRECTOR

PROJECT TECHNICAL SUPPORT MGR

SUPERVISOR OF TECH SUPPORT

FIELD MAINTENANCE SUPERVISOR

CHIEF OF SURVEYS

SYSTEM APPS PROJECT MANAGER

GRADE

830A
830A
830A
830A
830A

830A
830A
830A
830A
830A

830A
830A
830A
830A
830A

830A
830A
830A
830A
830A

830A
830A
830A
830A
830A

830A
830A
830A
830A
830A

STEP HOURLY HOURS PERWEEK BI-WEEKLY
1.00 32.2118 40.00 $2,576.94
2.00 34.2438 40.00 $2,739.50
3.00 36.2751 40.00 $2,902.01
4.00 38.3065 40.00 $3,064.52
5.00 40.3379 40.00 $3,227.03
1.00 32.2118 40.00 $2,576.94
2.00 34.2438 40.00 $2,739.50
3.00 36.2751 40.00 $2,902.01
4.00 38.3065 40.00 $3,064.52
5.00 40.3379 40.00 $3,227.03
1.00 32.2118 40.00 $2,576.94
2.00 34.2438 40.00 $2,739.50
3.00 36.2751 40.00 $2,902.01
4.00 38.3065 40.00 $3,064.52
5.00 40.3379 40.00 $3,227.03
1.00 32.2118 40.00 $2,576.94
2.00 34.2438 40.00 $2,739.50
3.00 36.2751 40.00 $2,902.01
4.00 38.3065 40.00 $3,064.52
5.00 40.3379 40.00 $3,227.03
1.00 32.2118 40.00 $2,576.94
2.00 34.2438 40.00 $2,739.50
3.00 36.2751 40.00 $2,902.01
4.00 38.3065 40.00 $3,064.52
5.00 40.3379 40.00 $3,227.03
1.00 32.2118 40.00 $2,576.94
2.00 34.2438 40.00 $2,739.50
3.00 36.2751 40.00 $2,902.01
4.00 38.3065 40.00 $3,064.52
5.00 40.3379 40.00 $3,227.03

2011-2012
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ANNUAL

67,000.40
71,226.91
75,452.18
79,677.41
83,902.65

67,000.40
71,226.91
75,452.18
79,677.41
83,902.65

67,000.40
71,226.91
75,452.18
79,677.41
83,902.65

67,000.40
71,226.91
75,452.18
79,677.41
83,902.65

67,000.40
71,226.91
75,452.18
79,677.41
83,902.65

67,000.40
71,226.91
75,452.18
79,677.41
83,902.65



Job Class Code

T870

T880

T316

T685

T616

T658

CUSTOMER SERVICE MANAGER

ASSISTANT RECREATION DIRECTOR

LABORATORY DIRECTOR

PROJECT TECHNICAL SUPPORT MGR

SUPERVISOR OF TECH SUPPORT

FIELD MAINTENANCE SUPERVISOR

GRADE

830A
830A
830A
830A
830A

830A
830A
830A
830A
830A

830B
830B
830B
830B
830B

830B
830B
830B
830B
830B

830B
830B
830B
830B
830B

830B
830B
830B
830B
830B

STEP HOURLY HOURS PERWEEK BI-WEEKLY
1.00 32.2118 40.00 $2,576.94
2.00 34.2438 40.00 $2,739.50
3.00 36.2751 40.00 $2,902.01
4.00 38.3065 40.00 $3,064.52
5.00 40.3379 40.00 $3,227.03
1.00 32.2118 40.00 $2,576.94
2.00 34.2438 40.00 $2,739.50
3.00 36.2751 40.00 $2,902.01
4.00 38.3065 40.00 $3,064.52
5.00 40.3379 40.00 $3,227.03
1.00 32.2118 40.00 $2,576.94
2.00 34.2438 40.00 $2,739.50
3.00 36.2751 40.00 $2,902.01
4.00 38.3065 40.00 $3,064.52
5.00 40.3379 40.00 $3,227.03
1.00 32.2118 40.00 $2,576.94
2.00 34.2438 40.00 $2,739.50
3.00 36.2751 40.00 $2,902.01
4.00 38.3065 40.00 $3,064.52
5.00 40.3379 40.00 $3,227.03
1.00 32.2118 40.00 $2,576.94
2.00 34.2438 40.00 $2,739.50
3.00 36.2751 40.00 $2,902.01
4.00 38.3065 40.00 $3,064.52
5.00 40.3379 40.00 $3,227.03
1.00 32.2118 40.00 $2,576.94
2.00 34.2438 40.00 $2,739.50
3.00 36.2751 40.00 $2,902.01
4.00 38.3065 40.00 $3,064.52
5.00 40.3379 40.00 $3,227.03

2011-2012
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ANNUAL

67,000.40
71,226.91
75,452.18
79,677.41
83,902.65

67,000.40
71,226.91
75,452.18
79,677.41
83,902.65

67,000.40
71,226.91
75,452.18
79,677.41
83,902.65

67,000.40
71,226.91
75,452.18
79,677.41
83,902.65

67,000.40
71,226.91
75,452.18
79,677.41
83,902.65

67,000.40
71,226.91
75,452.18
79,677.41
83,902.65



Job Class Code

T663

T667

T814

T850

T870

T880

WORK COORDINATOR

WORK COORDINATOR - PKS/BLDG

CHIEF OF SURVEYS

SYSTEM APPS PROJECT MANAGER

CUSTOMER SERVICE MANAGER

ASSISTANT RECREATION DIRECTOR

GRADE

830B
830B
830B
830B
830B

830B
830B
830B
830B
830B

830B
830B
830B
830B
830B

830B
830B
830B
830B
830B

830B
830B
830B
830B
830B

830B
830B
830B
830B
830B

STEP HOURLY HOURS PERWEEK BI-WEEKLY
1.00 32.2118 40.00 $2,576.94
2.00 34.2438 40.00 $2,739.50
3.00 36.2751 40.00 $2,902.01
4.00 38.3065 40.00 $3,064.52
5.00 40.3379 40.00 $3,227.03
1.00 32.2118 40.00 $2,576.94
2.00 34.2438 40.00 $2,739.50
3.00 36.2751 40.00 $2,902.01
4.00 38.3065 40.00 $3,064.52
5.00 40.3379 40.00 $3,227.03
1.00 32.2118 40.00 $2,576.94
2.00 34.2438 40.00 $2,739.50
3.00 36.2751 40.00 $2,902.01
4.00 38.3065 40.00 $3,064.52
5.00 40.3379 40.00 $3,227.03
1.00 32.2118 40.00 $2,576.94
2.00 34.2438 40.00 $2,739.50
3.00 36.2751 40.00 $2,902.01
4.00 38.3065 40.00 $3,064.52
5.00 40.3379 40.00 $3,227.03
1.00 32.2118 40.00 $2,576.94
2.00 34.2438 40.00 $2,739.50
3.00 36.2751 40.00 $2,902.01
4.00 38.3065 40.00 $3,064.52
5.00 40.3379 40.00 $3,227.03
1.00 32.2118 40.00 $2,576.94
2.00 34.2438 40.00 $2,739.50
3.00 36.2751 40.00 $2,902.01
4.00 38.3065 40.00 $3,064.52
5.00 40.3379 40.00 $3,227.03

2011-2012
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ANNUAL

67,000.40
71,226.91
75,452.18
79,677.41
83,902.65

67,000.40
71,226.91
75,452.18
79,677.41
83,902.65

67,000.40
71,226.91
75,452.18
79,677.41
83,902.65

67,000.40
71,226.91
75,452.18
79,677.41
83,902.65

67,000.40
71,226.91
75,452.18
79,677.41
83,902.65

67,000.40
71,226.91
75,452.18
79,677.41
83,902.65



Job Class Code

T590

T663

T667

T895

TO61

T590

WW TMT PLANT SUPERINTENDENT

WORK COORDINATOR

WORK COORDINATOR - PKS/BLDG

WATER TMT PLANT SUPERINTENDENT

ASSISTANT TOWN ENGINEER

WW TMT PLANT SUPERINTENDENT

GRADE

850A
850A
850A
850A
850A

850A
850A
850A
850A
850A

850A
850A
850A
850A
850A

850A
850A
850A
850A
850A

850B
850B
850B
850B
850B

850B
850B
850B
850B
850B

STEP HOURLY HOURS PERWEEK BI-WEEKLY
1.00 35.0525 40.00 $2,804.20
2.00 36.5293 40.00 $2,922.34
3.00 38.2096 40.00 $3,056.77
4.00 39.9675 40.00 $3,197.40
5.00 41.8054 40.00 $3,344.43
1.00 35.0525 40.00 $2,804.20
2.00 36.5293 40.00 $2,922.34
3.00 38.2096 40.00 $3,056.77
4.00 39.9675 40.00 $3,197.40
5.00 41.8054 40.00 $3,344.43
1.00 35.0525 40.00 $2,804.20
2.00 36.5293 40.00 $2,922.34
3.00 38.2096 40.00 $3,056.77
4.00 39.9675 40.00 $3,197.40
5.00 41.8054 40.00 $3,344.43
1.00 35.0525 40.00 $2,804.20
2.00 36.5293 40.00 $2,922.34
3.00 38.2096 40.00 $3,056.77
4.00 39.9675 40.00 $3,197.40
5.00 41.8054 40.00 $3,344.43
1.00 35.0525 40.00 $2,804.20
2.00 36.5293 40.00 $2,922.34
3.00 38.2096 40.00 $3,056.77
4.00 39.9674 40.00 $3,197.40
5.00 41.8054 40.00 $3,344.43
1.00 35.0525 40.00 $2,804.20
2.00 36.5293 40.00 $2,922.34
3.00 38.2096 40.00 $3,056.77
4.00 39.9674 40.00 $3,197.40
5.00 41.8054 40.00 $3,344.43

2011-2012
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72,909.24
75,980.95
79,476.03
83,132.28
86,955.06

72,909.24
75,980.95
79,476.03
83,132.28
86,955.06

72,909.24
75,980.95
79,476.03
83,132.28
86,955.06

72,909.24
75,980.95
79,476.03
83,132.28
86,955.06

72,909.24
75,980.95
79,476.03
83,132.28
86,955.06

72,909.24
75,980.95
79,476.03
83,132.28
86,955.06



Job Class Code GRADE STEP HOURLY HOURS PERWEEK BI-WEEKLY ANNUAL

T895 WATER TMT PLANT SUPERINTENDENT  850B 1.00 35.0525 40.00 $2,804.20 72,909.24
8508 2.00 36.5293 40.00 $2,922.34 75,980.95
850B 3.00 38.2096 40.00 $3,056.77 79,476.03
850B 4.00 39.9674 40.00 $3,197.40 83,132.28
850B 5.00 41.8054 40.00 $3,344.43 86,955.06
T660 FIELD MAINTENANCE MANAGER 8558 1.00 37.1948 40.00 $2,975.58 77,364.98
8558 2.00 39.0543 40.00 $3,124.34 81,232.75
8558 3.00 40.8895 40.00 $3,271.16 85,050.16
8558 4.00 42.7296 40.00 $3,418.37 88,877.69
8558 5.00 44.6090 40.00 $3,568.72 92,786.61
T941 UTILITY ENGINEER 8558 1.00 37.1948 40.00 $2,975.58 77,364.98
855B 2.00 39.0543 40.00 $3,124.34 81,232.75
855B 3.00 40.8895 40.00 $3,271.16 85,050.16
8558 4.00 42.7296 40.00 $3,418.37 88,877.69
8558 5.00 44.6090 40.00 $3,568.72 92,786.61
T660 FIELD MAINTENANCE MANAGER 860A 1.00 38.6564 40.00 $3,092.51 80,405.36
860A 2.00 40.5893 40.00 $3,247.14 84,425.73
860A 3.00 42.5226 40.00 $3,401.81 88,447.06
860A 4.00 44.4554 40.00 $3,556.43 92,467.14
860A 5.00 46.3884 40.00 $3,711.07 96,487.83

R:\Human Resources\WORDDOCS\SALARY SCHEDULES\DRAFT\SUPERVISORY 2011-2012 1.5% draft.rpt

2011-2012
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TOWN OF MANCHESTER - SUPERVISORY UNIT, CSEA. INC/SEIU AFL-CIO LOCAL 780
SALARY SCHEDULE - EFFECTIVE JULY 1, 2012 - JUNE 30, 2013 - 1.5% INCREASE

=*ALL GRADES ENDING IN "A" APPLY TO EMPLOYEES HIRED PRIGR TO 7/1/1999. EMPLOYEES ARE ELIGIBLE TO MOVE TO THE
NEXT STEP ON 12-MONTH ANNIVERSARY DATE OF HIRE/PROMOTION.

ALl GRADES ENDING IN "B" APPLY TO EMPLOYEES HIRED ON 7/1/1999 OR AFTER. EMPLOYEES ARE ELIGIBLE TO MOVE TO
THE NEXT STEP ON 18-MONTH DATE OF HIRE/PROMOTION.™

Job Class Code GRADE STEP  HOURLY HOURSPERWEEK BI-WEEKLY

T883 CUST SVS CENTER MANAGER 800B 1.00 24.6469 37.50 $1,848.52
800B 2.00 25.9696 37.50 $1,947.72
800B 3.00 27.2923 37.50 $2,046.92
800B 4.00 28.6149 37.50 $2,146.12
800B 5.00 29.9375 37.50 $2,245.31

T425 WORKING MASTER MECHANIC 810A 1.00 28.1251 40.00 $2,250.01
810A 2.00 29.4478 40.00 $2,355.82
810A 3.00 30.7856 40.00 $2,462.85
810A 4.00 32.1160 40.00 $2,569.28
810A 5.00 33.4465 40.00 $2,675.72

TB70 WORKING FOREMAN 810A 1.00 28.1251 40.00 $2,250.01
810A 2.00 29.4478 40.00 $2,355.82
810A 3.00 30.7856 40.00 $2,462.85
810A 4.00 32.1160 40.00 $2,569.28
810A 5.00 33.4465 40.00 $2,675.72
810A 6.00 34.2826 40.00 $2,742.61

T810 ADMINISTRATIVE RECORD SPVR 810A 1.00 28.1252 37.50 $2,109.39
810A 2.00 29.4479 37.50 $2,208.59
810A 3.00 30.7855 37.50 $2,308.91
810A 4.00 32.1161 37.50 $2,408.70
810A 5.00 33.4464 37.50 $2,508.48

T881 CHEMIST Il 810A 1.00 28.1251 40.00 $2,250.01
810A 2.00 29.4478 40.00 $2,355.82
810A 3.00 30.7856 40.00 $2,462.85
810A 4.00 32.1160 40.00 $2,569.28
810A 5.00 33.4465 40.00 $2,675.72

2012-2013
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ANNUAL

48,061.57
50,640.74
53,219.89
55,799.04
58,378.18

58,500.31
61,251.41
64,034.00
66,801.16
69,568.64

58,500.31
61,251.41
64,034.00
66,801.16
69,568.64
71,307.86

54,844.19
57,423.34
60,031.74
62,626.31
65,220.58

58,500.31
61,251.41
64,034.00
66,801.16
69,568.64



Job Class Code

T882 SUPERINTENDENT COMMUNICATION

T885

T425

T670

T810

T881

PROCESS CONTROL SUPERVISO

WORKING MASTER MECHANIC

WORKING FOREMAN

ADMINISTRATIVE RECORD SPVR

CHEMIST I

Page 2 of 8

GRADE  STEP HOURLY HOURS PERWEEK BI-WEEKLY
810A 1.00 28.1251 40.00 $2,250.01

810A 2.00 20.4478 40.00 $2,355.82
810A 3.00 30.7856 40.00 $2,462.85
810A 4.00 32.1160 40.00 $2,569.28
810A 5.00 33.4465 40.00 $2,675.72
810A 1.00 28.1251 40.00 $2,250.01

810A 2.00 29.4478 40.00 "$2,355.82
810A 3.00 30.7856 40.00 $2,462.85
810A 4.00 32.1160 40.00 $2,569.28
810A 5.00 33.4465 40.00 $2,675.72
8108 1.00 28.1250 40.00 $2,250.00
810B 2.00 28.9196 40.00 $2,313.57
810B 3.00 29.7140 40.00 $2,377.12
810B 4.00 30.5083 40.00 $2,440.66
810B 5.00 31.3035 40.00 $2,504.28
810B 1.00 28.1250 40.00 $2,250.00
810B 2.00 28.9196 40.00 $2,313.57
810B 3.00 29.7140 40.00 $2,377.12
810B 4.00 30.5083 40.00 $2,440.66
810B 5.00 31.3035 40.00 $2,504.28
8108 6.00 32.0861 40.00 $2,566.89
810B 1.00 28.1251 37.50 $2,109.38
810B 2.00 28.9196 37.50 $2,168.97
8108 3.00 29.7140 37.50 $2,228.55
810B 4.00 30.5083 37.50 $2,288.12
810B 5.00 31.3035 37.50 $2,347.76
8108 1.00 28.1250 40.00 $2,250.00
810B 2.00 28.9196 40.00 $2,313.57
810B 3.00 29.7140 40.00 $2,377.12
810B 4.00 30.5083 40.00 $2,440.66
8108- 5.00 31.3035 40.00 $2,504.28

2012-2013

ANNUAL

58,500.31
61,251.41
64,034.00
€6,801.16
69,5638.64

58,500.31
61,251.41
64,034.00
66,801.16
69,568.64

58,499.98
60,152.88
61,805.16
63,457.11
65,111.31

58,499.98
60,152.88
61,805.16
83,457.11
65,111.21
66,739.09

54,843.86
56,393.28
57,942.38
59,491.16
61,041.85

58,499.98
60,152.88
61,805.16
63,457.11
65,111.31



Job Class Code

T882 SUPERINTENDENT COMMUNICATION

T885

T152

T816

T152

1816

PROCESS CONTROL SURPERVISO

DEPUTY ASSESSOR

CHIEF CONSTRUCTION INSPECTOR

CEPUTY ASSESSOR

CHIEF CONSTRUCTION INSPECTOR

GRADE STEP HOURLY HOURS PERWEEK BI-WEEKLY ANNUAL
810B 1.00 28.1250 40.00 $2,250.00 58,499.98
810B 2.00 28.9196 40.00 $2,313.57 60,152.88
310B 3.00 29.7140 40.00 $2,377.12 61,805.16
810B 4.00 30.5083 40.00 $2,440.66 63,457.11
310B 5.00 31.3035 40.00 $2,504.28 85,111.31
810B 1.00 28.1250 40.00 $2,250.00 58,499.98
8108 2.00 28.9196 40.00 $2,313.57 60,152.88
810B 3.00 29.7140 40.00 $2,377.12 £1,805.16
8108 4.00 30.5083 40.00 $2,440.66 63,4571
810B 5.00 31.3035 40.00 $2,504.28 65,111.31
825A 1.00 30.7068 40.00 $2,456.54 63,870.09
825A 2.00 32.2428 40.00 $2,579.42 67,065.03
825A 3.00 33.7771 40.00 $2,702.17 70,256.43
825A 4.00 35.3121 40.00 $2,824.97 73,449.10
825A 5.00 36.8484 40.00 $2,947.87 76,644.69
825A 1.00 30.7068 40.00 $2,456.54 63,870.09
825A 2.00 322428 40.00 $2,579.42 67,065.03
825A 3.00 33.7771 40.00 $2,702.17 70,256.43
825A 4.00 35.3121 40.00 $2,824.97 73,449.10
825A 5.00 36.8484 40.00 $2,947.87 76,644.69
8258 1.00 30.7068 40.00 $2,456.54 63,870.09
8258 2.00 322428 40.00 $2,579.42 67,065.03
8258 3.00 33.7771 40.00 $2,702.17 70,256.43
8258 4.00 35.3121 40.00 $2.824 .97 73,448.10
8258 5.00 36.8484 40.00 $2,947.87 76,644.69
3258 1.00 30.7068 40.00 $2,456.54 63,870.09
8258 2.00 32.2428 40.00 $2,579.42 67,065.03
8258 3.00 33.7771 40.00 $2,702.17 70,256.43
8258 4.00 35.3121 40.00 $2,824.97 73,449.10
825B 5.00 36.8484 40.00 $2,947.87 76,644.69
2012-2013
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Job Class Code

T564 CHIEF SANITARIAN

T316

T585

T616

T658

T814

LABORATORY DIRECTOR

PROJECT TECHNICAL SUPPORT MGR

SUPERVISCR OF TECH SUPPORT

FIELD MAINTENANCE SUPERVISOR

CHIEF OF SURVEYS

GRADE  STEP HOURLY HOURS PERWEEK BI-WEEKLY
827B 1.00 34,7521 37.50 $2,606.41
8278 2.00 36.1225 37.50 $2,709.19
8278 3.00 37.4932 37.50 $2,811.99
8278 4.00 38.8641 37.50 $2,914.81
8278 5.00 40.2345 37.50 $3,017.59
830A 1.00 32.6949 40.00 $2,615.59
830A 2.00 34.7574 40.00 $2,780.59
830A 3.00 36.8193 40.00 $2,945.54
830A 4.00 38.8810 40.00 $3,110.48
830A 5.00 40.9429 40.00 $3,275.43
830A 1.00 32.6949 40.00 $2,615.59
830A 2.00 34.7574 40.00 $2,780.59
830A 3.00 36.8193 40.00 $2,945.54
830A 4.00 38.8810 40.00 $3,110.48
830A 5.00 40.9429 40.00 $3,275.43
830A 1.00 32.6949 40.00 $2,615.59
830A 2.00 34.7574 40.00 $2,780.59
830A 3.00 36.8193 40.00 $2,045.54
830A 4.00 38.8810 40.00 $3,110.48
830A 5.00 40.9429 40.00 $3,275.43
830A 1.00 32.6949 40.00 $2,615.59
830A 2.00 34.7574 40.00 $2,780.59
830A 3.00 36.8193 40.00 $2,945.54
830A 4.00 38.8810 40.00 $3,110.48
830A 5.00 40.9429 40.00 $3,275.43
830A 1.00 32.6949 40.00 $2,615.59
830A 2.00 34.7574 40.00 $2,780.59
830A 3.00 36.8193 40.00 $2,945.54
830A 4.00 38.8810 40.00 $3,110.48
830A 5.00 40.9429 40.00 $3,275.43
2012-2013
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ANNUAL

67,766.63
70,438.99
73,111.65
75,784.99
78,457.32

68,005.41
72,295.31
76,583.96
80,872.57
85,161.18

68,005.41
72,295.31
76,583.96
80,872.57
85,161.18

68,005.41
7229531
76,583.96
80,87257
85,161.19

68,005.41
72,295.31
76,583.96
80,872.57
85,161.18

68,005.41
72,265.31
76,583.96
80,872.57
85,161.19



Job Class Code

T850

T870

T880

T316

T585

T616

SYSTEM APPS PROJECT MANAGER

CUSTOMER SERVICE MANAGER

ASSISTANT RECREATION DIRECTOR

LABORATORY DIRECTOR

PROJECT TECHNICAL SUPPORT MGR

SUPERVISOR OF TECH SUPPORT

GRADE  STEP  HOURLY HOURS PER WEEK
830A 1.00 32.6949 40.00
830A 2.00 34.7574 40.00
830A 3.00 36.8193 40.00
830A 4.00 38.8810 40.00
830A 5.00 40.9429 40.00
830A 1.00 32.6949 40.00
830A 2.00 34.7574 40.00
830A 3.00 36.8193 40.00
830A 4.00 38.8810 40.00
830A 5.00 40.9429 40.00
830A 1.00 32.6949 40.00
830A 2.00 34.7574 40.00
830A 3.00 36.8193 40.00
830A 4.00 38.8810 40.00
830A 5.00 40.9429 40.00
830B 1.00 32.6949 40.00
830B 2.00 347574 40.00
830B 3.00 36.8193 40.00
830B 4.00 38.8810 40.00
830B 5.00 40.9429 40.00
8308 1.00 32,6949 40.00
8308 2.00 34.7574 40.00
8308 3.00 36.8193 40.00
8308 4.00 38.8810 40.00
830B 5.00 40.9429 40.00
8308 1.00 32.6949 40.00
8308 2.00 34.7574 40.00
830B 3.00 36.8193 40.00
830B 4.00 38.8810 40.00
830B 5.00 40.9429 40.00
20122013
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BI-WEEKLY

$2.615.59
$2,780.59
$2,945.54
$3,110.48
$3,275.43

$2,615.59
$2,780.59
$2,945.54
$3,110.48
$3,275.43

$2,615.59
$2,780.59
$2,945.54
$3,110.48
$3,275.43

$2,615.59
$2,780.59
$2,945.54
$3,110.48
$3,275.43

$2,615.59
$2,780.59
$2,945.54
$3,110.48
$3,275.43

$2,615.59
$2,780.59
$2,945.54
$3,110.48
$3,275.43

ANNUAL

68,005.41
72,295.31
76,583.96
80,872.57
85,161.18

68,005.41
72,285.31
76,583.96
80,872.57
85,161.19

68,005.41
72,295.31
76,583.96
80,872.57
85,161.19

£8,005.41
72,295.31
76,583.96
80,872.57
85,161.18

68,005.41
72,295.31
76,583.96
80,872.57
85,161.19

68,005.41
72,295.31
76,583.96
80,872.57
85,161.19



Job Class Code

T858

T663

T667

1814

1850

T870

FIELD MAINTENANCE SUPERVISOR

WORK COORDINATOR

WORK COORDINATCR - PKS/BLDG

CHIEF OF SURVEYS

SYSTEM APPS PROJECT MANAGER

CUSTOMER SERVICE MANAGER

GRADE

330B
8308
8308
830B
830B

830B
8308
8308
8308
830B

8308
8308
8308
830B
8308

830B
830B
830B
8308
830B

8308
8308
830B
830B
830B

830B
830B
8308
830B
8308

STEP  HOURLY HOURSPERWEEK BI-WEEKLY ANNUAL
1.00 32.6949 40.00 $2,615.59 68,005.41
2.00 34.7574 40.00 $2,780.59 72,295 31
3.00 36.8193 40.00 $2,945.54 76,583.96
4.00 38.8810 40.00 $3,110.48 80,872.57
5.00 40.9429 40.00 $3,275.43 85,161.19
1.00 32.6949 40.00 $2,615.59 68,005.41
2.00 34.7574 40.00 $2,780.59 72,295.31
3.00 36.8193 40.00 $2,945.54 76,583.96
4.00 38.8810 40.00 $3,110.48 80,872.57
5.00 40.9429 40.00 $3,275.43 85,161.19
1.00 32.6949 40.00 $2,615.59 68,005.41
2.00 34.7574 40.00 $2,780.59 72,295.31
3.00 36.8193 40.00 $2,945.54 76,583.96
4.00 38.8810 40.00 $3,110.48 80,872.57
5.00 40.9429 40.00 $3,275.43 85,161.19
1.00 32.6949 40.00 $2,615.59 68,005.41
2.00 34.7574 40.00 $2,780.59 72,295.31
3.00 36.8193 40.00 $2,945.54 76,583.96
4.00 38.8810 40.00 $3,110.48 80,872.57
5.00 40.9429 40.00 $3,275.43 85,161.19
1.00 32.6949 40.00 $2,615.59 68,005.41
2.00 34.7574 40.00 $2,780.59 72,295.31
3.00 36.8193 40.00 $2,945.54 76,583.96
4.00 38.8810 40.00 $3,110.48 80,872.57
5.00 40.9429 40.00 $3,275:43 85,161.19
1.00 32.6949 40.00 $2,615.59 68,005.41
2.00 34.7574 40.00 $2,780.59 72,295.31
3.00 36.8193 40.00 $2,945.54 76,583.96
4.00 38.8810 40.00 $3,110.48 80,872.57
5.00 40.9429 40.00 $3,275.43 85,161.19

20122013
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Job Class Code

T880

T590

T663

Tes7

TE95

TO81

ASSISTANT RECREATION DIRECTOR

WW TMT PLANT SUPERINTENDENT

WORK COORDINATOR

WORK COORDINATOR - PKS/BLDG

WATER TMT PLANT SUPERINTENDENT

ASSISTANT TOWN ENGINEER

GRADE ~ STEP ~ HOURLY HOURS PERWEEK BI-WEEKLY
8308 100 326949 40.00 $2,615.59
8308 200 347574 40.00 $2,780.59
8308 300 368193 40.00 $2,945.54
8308 400 388810 40.00 $3,110.48
8308 500 409429 40.00 $3,275.43
850A 100 355783 40.00 $2,846.26
850A 200  37.0773 40.00 $2,966.18
850A 300 387828 40.00 $3,102.62
850A 400  40.5670 40.00 $3,245.36
850A 500 424324 40.00 $3,394.59
850A 100 355783 40.00 $2,846.26
850A 2.00 370773 40.00 $2,966.18
850A 300 387828 40.00 $3,102.62
850A 400 40.5670 40.00 $3,245.36
850A 500 424324 40.00 $3,394.59
850A 100 355783 40.00 $2,846.26
850A 200  37.0773 40.00 $2,966.18
850A 300 387828 40.00 $3,102.62
850A 400 40.5670 40.00 $3,245.36
850A 500 424324 40.00 $3,394.59
850A 100 355783 40.00 $2,846.26
850A 200 370773 40.00 $2,966.18
850A 300 387828 40.00 $3,102.62
850A 400  40.5670 40.00 $3,245.36
850A 500 424324 40.00 $3,394.59
8508 100  35.5783 40.00 $2,846.26
8508 200  37.0773 40.00 $2,966.18
8508 300 387828 40.00 $3,102.62
8508 400  40.5670 40.00 $3,245.36
8508 500 424324 40.00 $3,394.59
2012-2013
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ANNUAL

68,005.41
72,295.31
76,583.96
80,872.57
85,161.19

74,002.88
77,120.66
80,668.17
84,379.26
88,259.39

74,002.88
77,120.66
80,668.17
84,379.26
88,259.39

74,002.88
77,120.66
80,668.17
84,379.26
88,259.39

74,002.88
77,120.66
80,668.17
84,379.26
88,259.39

74,002.88
77,120.66
80,668.17
84,379.26
88,250.39



Job Class Code

T590

T895

TE60

T941

TE60

WW TMT PLANT SUPERINTENDENT

WATER TMT PLANT SUPERINTENDENT

FIELD MAINTENANCE MANAGER

UTILITY ENGINEER

FIELD MAINTENANCE MANAGER

GRADE  STEP  HOURLY HOURS PERWEEK BLWEEKLY
8508 1.00 35.5783 40.00 $2,846.26
8508 2.00 37.0773 40.00 $2,966.18
8508 3.00 38.7828 40.00 $3,102.62
8508 4.00 40.5670 40.00 $3,245.36
8508 5.00 42,4324 40.00 $3,394.59
8508 1.00 35.5783 40.00 $2,846.26
8508 2.00 37.0773 40.00 $2,966.18
8508 3.00 38.7828 40.00 $3,102.62
8508 4.00 40.5670 40.00 $3,245.36
8508 5.00 42.4324 40.00 $3,394.59
8558 1.00 37.7526 40.00 $3,020.21
8558 2.00 39.6400 40.00 $3,171.20
8558 3.00 41.5029 40.00 $3,320.23
8558 4.00 43.3706 40.00 $3,469.65
8558 5.00 452781 40.00 $3,622.25
8558 1.00 37.7526 40.00 $3,020.21
8558 2.00 39.6400 40.00 $3,171.20
8558 3.00 41.5029 40.00 $3,320.23
8558 4.00 43.3706 40.00 $3,469.65
855B 5.00 452781 40.00 $3,622.25
860A 1.00 39.2363 40.00 $3,138.90
860A 2.00 41.1981 40.00 $3,205.85
860A 3.00 43.1605 40.00 $3,452.84
860A 4.00 45.1221 40.00 $3,609.77
860A 5.00 47.0843 40.00 $3,766.74
20122013
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ANNUAL

74,002.88
77,120.66
80,668.17
84,375.26
88,259.39

74,002.88
77,120.66
80,668.17
84,379.26
88,250.39

78,525.45
82,451.24
86,325.91
90,210.86
94,178.41

78,525.45
8245124
86,325.91
90,210.86
94,178.41

8161144
85,692.12
89,773.77
93,854.15
97,935.15





